





Langley First School
Headteacher  
 Person Specification
The essential requirements that are necessary to do this job are listed below.  In your application, you should state clearly how your knowledge, skills and experience meet these requirements, as the panel will reach a decision on whether or not to short-list you based on the information you provide.  
	Qualifications and Training
	Essential
	Desirable
	Assessment means

	
	· Degree and recognised teaching qualification

· Current Headteacher, Deputy Headteacher, or equivalent role


	· Evidence of appropriate Continuous Professional Development 

· NPQH qualification
	Certificates
Application

	School Culture
	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:
· establish and sustain the school’s ethos and strategic direction in partnership with those responsible for governance and through consultation with the school community
· create a culture where children experience a positive and enriching school life

· uphold ambitious educational standards for children from all backgrounds

· promote positive and respectful relationships across the school community and a safe, orderly and inclusive environment
· ensure a culture of high staff professionalism
	
	Application
Interview
References


	Teaching


	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:
· establish and sustain high-quality, expert teaching across all subjects and phases, built on an evidence-informed understanding of effective teaching and how children learn
· ensure effective use is made of formative assessment
	
	Application
Interview

References

	Curriculum and assessment
	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:
· ensure a broad, structured and coherent curriculum entitlement which sets out the knowledge, skills and values that will be taught

· establish effective curricular leadership, developing subject leaders with high levels of relevant expertise with access to professional networks and communities

· ensure that all children are taught to read through the provision of evidence-informed approaches to reading
	· A strong understanding of pedagogy and a proven record of leading high quality teaching and learning.
· A commitment to work with colleagues to ensure that the school’s curriculum forms the secure foundations of the pupils’ future learning. (Middle School) 
	Application

Interview

References

	Behaviour


	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:

· establish and sustain high expectations of behaviour for all children, built upon relationships, rules and routines, which are understood clearly by all staff and children
· implement consistent, fair and respectful approaches to managing behaviour
	
	Application

Interview

References


	Additional and special educational needs and disabilities
	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:
· ensure the school holds ambitious expectations for all children with additional and special educational needs and disabilities
· establish and sustain culture and practices that enable pupils to access the curriculum and learn effectively
· ensure the school works effectively in partnership with parents, carers and professionals, providing support and adaptation where appropriate
	
	Interview
References

	Professional development


	Essential 
	Desirable
	Assessment means

	
	· Ensure that staff have access to high-quality, sustained professional development opportunities, aligned to balance the priorities of whole-school improvement, team and individual needs

	
	Interview

	Continuous school improvement
	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:
· make use of effective and proportional processes of evaluation to identify and analyse complex or persistent problems and barriers which limit school effectiveness, and identify priority areas for improvement

· develop appropriate evidence-informed strategies for improvement as part of well-targeted plans which are realistic, timely, appropriately sequenced and suited to the school’s context

· ensure careful and effective implementation of improvement strategies, which lead to sustained school improvement over time
	
	Interview
References

	Working in partnership
	Essential 
	Desirable
	Assessment means

	
	Can demonstrate the ability to:

· forge constructive relationships beyond the school, working in partnership with parents, carers and the local community
· establish and maintain working relationships with fellow professionals and colleagues across other public services to improve educational outcomes for all children
	· An understanding of the three tier education system and the unique position of a first school in a child’s educational journey.
	Interview
References

	Governance and accountability
	Essential
	Desirable
	Assessment means

	
	Can demonstrate the ability to:

· give account and accept responsibility
· ensure that staff know and understand their professional responsibilities and are held to account
· ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties
	· Develop and maintain professional working relationships.
	Interview
References

	Professional qualities
	Essential
	Desirable
	Assessment means

	
	Can evidence that they;
· Think strategically, make decisions and communicate effectively
· Inspire, motivate and challenge the whole school community to strive for excellence
· Use varying leadership styles and techniques to manage and support staff effectively
· Prioritise, plan and organise themselves and others
· Think creatively to anticipate and solve problems

· Create a culture where children experience an enriching and positive school life. 


	
	Interview


