
NORTHUMBERLAND COUNTY COUNCIL 
 
STAKEFORD PRIMARY SCHOOL 
 
Job Description  
 

Job Title: Class Teacher 

Post: Main Pay Scale/UPS 

Responsible to: Headteacher 

Job Purpose:  To work within the school ethos and work towards achieving the school aims.  

 To ensure that all pupils for whom the teacher is responsible experience abroad, balanced and co-ordinated curriculum.   

 To provide a teaching and learning programme which supports, maintains and continues to improve the quality of learning experiences and 

standards of achievement in the classroom in line with the school’s Teaching and Learning policy. 

 To lead in the delivery across the school of specific area(s) of the curriculum and/or to manage across the school an agreed area(s) for 

development. 

Key Responsibilities: To be confirmed 

Class 

Responsibilities: 
Year 3 

General 

Responsibilities: 

 

 To be an exemplary practitioner, responsible for classroom management and organisation, planning, recording, reporting and the delivery of the 

whole curriculum to the class group, within the policies of the school. 

 To inspire children to become active and independent learners. 

 To ensure the learning agenda is shared with the children and success criteria are developed against which they can self-assess their progress. 

 To ensure regular formative and summative assessments are made of each pupil in the class and to monitor and maximise his/her performance. 

 To implement new initiatives with clarity and commitment and to display flexibility towards curriculum changes. 

 To provide a stimulating, secure and safe learning environment for the pupils where children’s work is well displayed. 

 To be responsible for discipline in the classroom and in other areas of the school as appropriate and to exercise pastoral care over the class. 

 To participate positively and enthusiastically in Year Group, Key Stage Whole Staff and Partnership developments, initiatives planning and 

liaison. 

 To be committed to parental and community involvement. 

 To ensure high standards in all aspects of school life and work by setting high expectations for our children. 

 To be prepared to undertake further professional development, be reflective in one’s practice and to participate in school review procedures. 

 The teacher will fulfil the national conditions of service as detailed in the current version of the School Teachers Pay and Conditions of Service 

Document (with particular reference to Part XII – Conditions of Employment of Teachers other than Head Teachers), a copy of which is 

available in the Office, and in addition any local conditions of service notified in writing by the local education authority and/or the school 

governors. 

 Other duties as may be reasonably required.  

 

 
 


