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Whi�ngham is a small tradi�onal Northumbrian village
close to the larger towns of Rothbury and Alnwick. The
village lies just off the A697 and is situated within an easy
distance of about 35 miles travel southwards to Newcastle
upon Tyne. The village enjoys a beau�ful rural se�ng with
magnificent views of the Cheviot Hills.

Our school serves a wide rural community and catchment
area. We pride ourselves that we are warm and welcoming
to all. School sits at the heart of its community with ac�ve
links the local village hall, church and wider community.
We have a longstanding local history and our school
popula�on includes children of former pupils and
grandchildren of staff.

ʻHand in hand together we will
become resilient, respectful and responsible
citizens of our community and the wider world.'



With 100 pupils on roll our pupil numbers have continued 
to grow over the past 4 years. A high propor�on of 
children choose to come to our school live outside our 
catchment area.

We are extremely ambi�ous for our children, always 
striving for them to have the best opportuni�es we can 
provide and for them to reach their full poten�al. The 
dedica�on of our inspira�onal staff, the resources available 
and our broad and balanced curriculum have all been 
contribu�ng factors in enabling us to have an excellent 
reputa�on in the local and wider community. The 
propor�on of our Pupil Premium children and children 
with SEND are broadly in line with na�onal averages.

We strive to make sure that the �me the children spend as 
part of our school family, is happy and successful. We aim 
to provide a high standard of educa�on in a suppor�ve, 
secure and s�mula�ng environment where all children can 
learn and develop to their full poten�al. We also seek to 
build a trus�ng and well-informed rela�onship with 
families.

ʻHand in hand together we will
become resilient, respectful and responsible
citizens of our community and the wider world.'



The school classes are organised into a Nursery/
Recep�on- Early Years Class, Year 1 and Year 2 Class, 
Year 3 and Year 4 Class and a Year 5 and Year 6 Class. 
Due to the varia�on in size of individual cohorts of 
children we review our class organisa�on every year.

Current staffing includes six teachers (including the 
Head teacher) and five teaching assistants. Like many 
small schools in Northumberland, we pride ourselves 
on the effec�ve links maintained with other schools 
and we are part of the Alnwick Partnership of schools. 
This comprises of Primary Schools and our feeder 
Secondary School.

Staff meet on a regular basis to discuss local and 
na�onal issues and to a�end training. This enables us 
to ensure that we strive to develop a vibrant, forward-
thinking school, whilst developing good rela�onships 
with the schools in the area. We work very hard to 
ensure the move to Secondary School is a smooth one 
for our pupils and that staff feel valued.

We highly value the importance of health and well-
being for our staff and have a number of flexible 
working options including this job share post.

ʻHand in hand together we will
become resilient, respectful and responsible
citizens of our community and the wider world.'
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ʻWhittingham fosters great health and well-being through a range of sports and
outdoor learning.ʼ Parent

ʻA rich
curriculum which
enhances their
knowledge and
opportunitiesʼ.

Parent .

ʻFun with
great

learning
experience's

.' – Pupil

“School is led positively and
enthusiastically. ʻ – Parent

ʻChildren thrive here, both academically
and personallyʼ – Parent

'At the same time, visits to universities and involvement in science events expand their
understanding of the wider world and future
careers. Pupils have opportunities to develop their cultural awareness by experiencing and
participating in theatrical and musical productions. As a result of accessing a
comprehensive range of additional activities, pupils develop their self-confidence and their
social skillsʼ Ofsted February 2018.

‘The leadership team has maintained the good
quality of education in the school since the last
inspection. You have worked
closely with your team and the wider school
community in leading the school’s successful
transition from a first school to a primary
school.’ Ofsted February 2018.

ʻYou and your team have expanded
pupilsʼ horizons through wider links with
universities, workplaces and the wider
community to develop pupilsʼ social
skills and their awareness of possible
next steps in life.ʼ Ofsted February 2018.

ʻTeachers enhance pupilsʼ learning through
regular opportunities to enrich their
experience through the wider curriculum.
Pupils have numerous opportunities to work
outdoors through programmes that develop
their understanding of the environment and
their
local area.'Ofsted February 2018

ʻYou continue to encourage your team to be forward looking.
Your school development plan has long-term goals as you explore how the
curriculum and the experiences you provide will equip pupils with the skills,
knowledge and personal attributes which will support them in later life…'
Ofsted February 2018.

'Parents and carers, as
well as pupils,
appreciate the

benefits of the wider
curriculum as it
develops pupilsʼ
experience of the
world and their
personal self-

confidence.ʼ Ofsted
February 2018.

ʻYou have worked and
continue to work with
external partners to

raise pupilsʼ
understanding of

equality and diversity to
prepare them for life in

modern Britain.ʼ
Ofsted February 2018.

ʻWonderful school. The staff nurture and develop the childrenʼs academic
skills as well as their social and emotional well-being.ʼ Parent 2018
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‘The family feel that prevailed when
Whi�ngham was a First School has
con�nued but as a Primary School
things are even be�er. Teachers work
hard to prepare our children for
Secondary School and for life.’ –
Parent 2018

‘Teachers enhance pupils’ learning through
regular opportuni�es to enrich their experience
through the wider curriculum. Pupils have
numerous opportuni�es to work outdoors
through programmes that develop their
understanding of the environment and their
local area.' Ofsted February 2018

‘ With the strong and steady grounding that Whi�ngham gave my child, she is now able to step forwards and embrace
new challenges with confidence’. Parent 2020

‘As a parent rela�vely new to school and the local area I am amazed by the opportuni�es that the
children experience! From singing at The Sage in Gateshead, to cooking and using tools in your
Forest School area, running on a Daily Mile Track with Laura Weightman and playing rugby with
professional rugby players on your amazing MUGA. Keep up the good work everyone at
Whi�ngham, we cannot wait to see what you have planned for the children next!' Parent 2019.

‘Staff strive to achieve the best for all pupils and enable the
excep�onal flourishing of individual talents. This is
generated by inspira�onal leadership from the
headteacher’ – SIAMS July 2019

‘School leadership recognises both the benefits and challenges that living in a rural
community can pose. The school works proac�vely with the local community to support the
‘#iwill’ campaign designed to involve young people in social ac�on to make a difference to
their communi�es.’ SIAMS July 2019

‘Ini�a�ves with Stonewall and Show Racism the Red Card are interwoven within the RE
curriculum. This enhances pupils’ understanding of injus�ce and what life can be like in the
wider community, fostering a sense of aspira�on and resilience’. SIAMS July 2019

‘Pupils regard school as being a big family and as a result
behaviour is exemplary and rela�onships between pupils
are suppor�ve and loving’. SIAMS July 2019

‘The headteacher is a passionate advocate for
suppor�ng good mental health in both children and
adults. She is a qualified ‘Thrive’ prac��oner and has
put effec�ve strategies in place to support pupils’
mental health’. SIAMS July 2019

‘ Staff feel supported and listened to and
appreciate how they are an intrinsic part of
the school community.’ SIAMS July 2019.

‘ My children
flourish at this
school.’ Parent
2019

‘ The staff are an inspira�on to the children
and their hard work does not go un-no�ced' -
Parent 2019
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