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JOB DESCRIPTION
	Post Title:                                Principal Practitioner

	
	

	Grade and Salary Scale:        M SCP 34 - 36

	
	

	Directorate and Service:      Adult Social Care and Health Integration – Specialist  and Lifelong Services
Responsible To:                     Team Manager
Post Ref:                                 R0001623
	
	


Purpose of the Post:

To provide a comprehensive Social Work service to users and their carers.

To provide casework and practice supervision and support to staff as directed.

To deputise for the Team Manager in their absence.

Duties and Responsibilities:

1. In conjunction with, and directed by the Team Manager, case work supervision of Social Workers, Social Worker students and Social Care Workers

2.
To hold key worker role for complex cases, applying creative skills to develop solutions to situations often not covered by existing policy and procedures.

3.
To communicate effectively with service users and carers, colleagues and partner agencies.

4.
To work autonomously using discretion and initiative.

5.
To hold primary responsibility for ensuring that initial and / or assessments of need are undertaken in accordance with agreed policies, procedures, guidance and legislative requirements. 
6.
To formulate, design and ensure the implementation and review of plans and packages of care, based upon assessment of need and within agreed policies and budgetary provision.

7.
To ensure that professional standards are maintained, in full compliance with statutory responsibilities, policies, procedures and associated guidance.

8.
To advise the Team Manager of any issues, changes or constraints, which limit the effective performance of staff for whom the postholder has supervisory responsibility, the provision of services or the application of, and compliance with, statutory responsibilities, policies and procedures. 
9.
To actively participate in agreed management processes, which could include allocation of work, supervision and appraisal of team members, participating in working parties, attending meetings and chairing Team Meetings in Team Managers absence.
Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.
· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.
· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.
· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.
PERSON SPECIFICATION 
For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion which are marked as Essential / Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
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PERSON SPECIFICATION 

	
	Essential

X
	Desirable

X

	QUALIFICATIONS: 


	
	

	1. A good standard of general education to GCSE level or equivalent.
	X
	

	2. Degree in Social Work or equivalent professional qualification.

	X
	

	3. Social Work England Registration.

	X
	

	4. Practice Educator Award.

	
	X

	5. Safeguarding Awareness/Investigation/Report Writing Training.


	
	X

	6. BIA assessor training.

	
	X

	KNOWLEDGE AND EXPERIENCE: 


	
	

	7. Knowledge of legislation: The Care Act 2014; The Mental Capacity Act 2005; Human Rights Act 1998.
	X
	

	8. Knowledge of the Deprivation of Liberty Safeguards.

	X
	

	9. Knowledge of Social Work theory and current research relevant to integrated working within current adult social work practice.
	X
	

	10. Knowledge of the wider policy context in which adult Social Care Services are delivered.
	X
	

	11. Detailed knowledge of organisational policies, practices and procedures in adult Social Care and other relevant specialist areas.
	X
	

	12. Experience of multi – agency working.

	X
	

	13. Ability to work in partnership with service users, carers and other professionals.
	X
	

	14. High level of inter-personal and communication skills, enabling the individual to communicate information which can be complex and contentious.
	X
	

	15. Continuing Healthcare assessment experience.

	
	X

	16. Experience of undertaking assessments and care planning.

	X
	

	17. Proven ability to work with complex cases, applying creative skills to develop solutions often not covered by existing policy and procedures.
	X
	

	18. Commitment to achievement of good outcomes for adults in need.
	X
	

	19. To be currently operating at an experienced social work level (equivalent to Level K in Middlesbrough).
	X
	

	20. Experience of student supervision.

	
	X

	21. Experience of staff supervision.

	
	X

	22. Safeguarding Investigation experience.


	X
	

	23. Experience of chairing safeguarding meetings.

	
	X

	24. Experience of deputising for Team Manager.

	
	X

	25. An understanding of the importance of setting objectives and working to plan to achieve outcomes.
	X
	

	26. Commitment to further own personal and professional development.
	X
	

	27. The ability to prioritise work effectively and to work to tight time scales.
	X
	

	28. Ability to work autonomously using discretion and initiative.

	
	X

	29. Skills in motivating staff and promoting recording standards.

	X
	

	30. IT skills to enable use of social care databases, and to send written correspondence via letter and e-mail.
	X
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