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JOB DESCRIPTION

HIGHWAY OPERATIONS TEAM
JOB TITLE:
Highways Paviour 
DIVISION:
Neighbourhoods and Regulatory Services
GRADE:


Band 8 
RESPONSIBLE TO:
Highway Operations Team Leader    
POST REFERENCE: 
105253
Purpose of Post

To undertake highways maintenance and construction work, including laying kerbs and flagstones, paving, resurfacing, concreting and drainage. To ensure that all works are carried out with a focus on performance, safety and quality.
Works can be emergency, responsive repairs, programmed maintenance, works to capital funded schemes and other associated work which may arise in the provision of the Highway Maintenance service.
As a paviour, you will be normally be responsible for at least one Highways colleague who will work alongside you and require direction to complete set tasks in an efficient manner. A paviour would organise allocated tasks to ensure that materials and plant etc. are suitable and available to deliver the works efficiently. Paviours are required to have regular contact with the Highway Operations Supervisor and Team Leader.  
Key Relationships

Engage with the public, colleagues and management.
Main Duties and Responsibilities
Highways duties to include:-
1. Ability to lay and take up:- (For both reactive maintenance + scheme works)
· Various types of kerbing to line and level.

· Various types of block paving to required level and various bonds.

· P.C.C. paving slabs to required level

· Concrete to required level and finish to include correct placement of reinforcement and shuttering as required.

· Granular material, (as foundations for footway carriageway or other structure) to the correct level and gradient, by hand.

· Hot and cold bituminous materials in layers (in footway or carriageway) to the correct level and gradient by hand.

· Hot and cold bituminous materials to effect both temporary and permanent repairs to footway and carriageway potholes.

· To carry out Cat + Genny surveys to identify underground services in conjunction with the ability to read and understand service drawings as provided.

2. Ability to construct and remove:-

· Concrete sectional or brickwork inspection chambers and manholes to correct level and location.

3. Ability to install and remove:-

· Bollards of various materials.

· Pedestrian guard railing.
· Various items of street furniture including posts, benches, bins etc.

4. Ability to carry out:-

· Manual cleansing of watercourses, becks and culvert inlets/outlets.
· Excavation of drainage ditches.

 5.
Highway Drainage function to Include:-
· Drainage pipes to the required gradient and trench type plus connection to appropriate inlet/outlet including reinstatement.

· Ability to remove/install various size and type of surface water gullies plus connect to appropriate drainage lines, including reinstatement.

· Installation of land drains to include reinstatement of trench. 
 6.
Winter Maintenance duties to Include:-

· (For those who have a category C driving licence, during contracted working hours you may be required to undertake gritting duties (appropriate HGV licence and training required. Training may be offered if there is a Departmental need).

· Other duties include:- Use of mini-gritters, filling and re-filling grit bins, Hand   gritting. 
· Loading and redistribution of salt stocks (appropriate loaders licence required).
· Any other duties related to inclement weather. 

7.
Responsibility of and direction to Highway Operatives when paired or grouped with the post holder. 

8.          Be a positive role model for Apprentices and direct/instruct when required.
9.
To complete all necessary paperwork / utilise technology and systems relating to the position.
10. 
To set up site signs/barriers/cones etc. to New Road & Street Works Regulations and Chapter 8 requirements.

11.
To be able to work safely with contracted plant hire - i.e. banksman to JCB, concrete wagon etc.
12.
Knowledge and ability to safely operate Asphalt Hot Boxes.

13.
Ability to drive/operate items of self-drive plant with appropriate training. i.e. Roller, Mini 360º excavator.
14.
To ensure that all working practices are carried out in a safe manner and report any incidents which may arise, using the appropriate procedure.
15.
Ensure that all vehicles, plant, communication equipment or other equipment, used in carrying out the job is fit for purpose, is in correct working order and is used with the correct levels of lubricant, coolants and fuels. Any defects found should be reported to the Highway Operations Supervisor or Team Leader. 
16.

The post-holder will ensure that all expendable materials are used in an efficient 



manner and will remove and return any excess to the approved store or tip.

17.
Wear the appropriate P.P.E. when required or directed.
18.
To work outdoors in all weather conditions throughout the year. This will include extremes of heat, cold and working in adverse weather conditions.
19.
Be aware of, and be able to mitigate, specific safety risks associated with the materials used in highway construction such as concrete and bitumen.

General/Corporate Responsibilities:-
1. To undertake such duties as may be commensurate with the seniority of the  

      post.

2.
Ensuring that there is full compliance in:-
· Achieving target dates and deadlines

· Health and Safety requirements

· Applying all approved working systems and procedures

· Punctual attendance at work

3.
To act in a courteous manner when dealing with our customers and other appropriate bodies, including keeping appointments when appropriate.

correctly.
4. To attend training and development courses as required and participation in 

      schemes of assessment, professional development and review. 
5.  To treat all information for the Council, either electronically or manually, in a confidential manner.

6. Any other duties of a related nature which might reasonably be allocated and   

required by the Highway Operations Supervisor or Team Leader.

Changes

Over time Council services change and develop.  This can impact upon the main duties and responsibilities of the role, and subsequently the post holder, who will be required to adapt. Any changes will be appropriate to the grading of the post and will be made in discussion with the post holder.

Date:  28/06/2021
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