[image: image1.jpg]




JOB DESCRIPTION

CHILDREN AND JOINT COMMISSIONING SERVICES DEPARTMENT 
JOB TITLE:
SESSIONAL SUPPORT WORKER (CASUAL)
DIVISION:
YOUTH JUSTICE SERVICE 
GRADE:


BAND 6 (£10.21 per hour, pro rata)
RESPONSIBLE TO:
SENIOR YOUTH JUSTICE OFFICER
POST REFERENCE: 
SR- 105746
Purpose of Post

To assist in the delivery of Youth Justice Services on a casual basis, as and when required, predominately on evenings and weekends, but occasionally during weekdays (especially school holidays) working with young people who have offended, or are risk of re-offending.  
Key Relationships

· Youth Justice Team managers and Youth Justice Service staff. 
· Parents and carers. 

· Other partner agencies within the Youth Justice Service and external to the 
Youth Justice Service (e.g. Children’s Services) 
Main Duties and Responsibilities

1. To respond to young people’s need, as identified by assessment, reports and plans, produced for young people who have offended or are at risk of offending. 


2. To assist with the delivery and implementation of resulting programmes/interventions, (including reparation and restorative justice), within the requirements of National Standard policies, procedures and practice guidance.


3. As required, to represent the service in respect of young people across a variety of settings and activities.


4. To take all necessary action, including notifying relevant agencies in order to ensure the safety and well being of the young people under supervision. 


5. To ensure that individual professional standards are maintained in line with agreed levels including full compliance with policy or procedural guidelines. 


6. To feedback to Youth Justice Managers or staff any problems in relation to the effective provision of services and/or policies. 


7. To work in partnership with other appropriate agencies as required with respect to individual young people. 


8. To participate in initiatives that contribute to continuous organisational or personal development, with reference to new legislation, equal opportunities polices and practice and training requirements. 


9. To undertake home visits and/or transport/escort young people to other appointments as required. 


10. Any other duties of related nature which might reasonable be required and allocated by the Youth Justice Service Management. 
General Responsibilities include:


· Equal Opportunities 

The YJS must be fully committed to the active promotion of equal opportunities as an employer and in the provision of all its services, It is the responsibility of every member of staff to ensure the practical application of this policy. 


· Health and Safety

Under the Health and Safety at Work Act, all employees are required to take care of their own health and that of other employees in complying with their statutory duties. 


· All employees are expected to respect all confidentialities and principles and practice of the Data Protection Act. 


· The above duties and responsibilities cannot totally encompass or define all tasks which may be required of the employee. The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.  
Changes

Over time Council services change and develop.  This can impact upon the main duties and responsibilities of the role, and subsequently the post holder, who will be required to adapt. Any changes will be appropriate to the grading of the post and will be made in discussion with the post holder.

Date:  28 June 2021 
HARTLEPOOL BOROUGH COUNCIL IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS.  IF THIS POST IS SUBJECT TO SAFER RECRUITMENT MEASURES THEN A DISCLOSURE AND BARRING SERVICE (DBS) CHECK WILL BE REQUIRED.
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