
   
 

Post 16 Progress Leader  
(Re-advertisement) 

Excelsior Academy 
Newcastle upon Tyne 

NE15 6AF 
 

Permanent 
£25,000 full time equivalent, £22,884 actual 

37 hours per week, term time + 10 days 
   
The Trustees are seeking to appoint one Post 16 Careers Lead for Excelsior Academy from September 
2021.  (This is a re-advertised post therefore, previous applicants need not apply). 
 
Excelsior is part of the Laidlaw Schools Trust, created to give children from socially and economically 
challenged areas the best possible education and start in life. In September 2013, we became 
Newcastle’s first all-through Academy educating children from age 3 to 19 years old.   
 
The successful candidate will join an ambitious and supportive team, working alongside our existing 
Post 16 Progress Leader. There will be a key emphasis on supporting student destinations and 
therefore qualifications in careers advice would be preferable. This role will facilitate the progression 
routes for all learners, including our higher education students, therefore previous experience of 
supporting or leading the UCAS process is desirable. You will build upon an already strong strategy for 
developing a careers programme for the college that meets all eight of the Gatsby benchmarks of 
good practice and prepares young people for the choices and transitions in education, training and 
employment. The ideal candidate will be experienced and skilled in working in a post 16 provision 
along with the ability to work successfully as part of a team.  
 
Laidlaw Schools Trust is a growing multi-academy trust in the North East of England, serving children 
and families in the west end of Newcastle, Sedgefield and in Pennywell, Sunderland. We pride 
ourselves in being a progressive, inclusive trust that supports every child to develop their talents 
whatever they may be and to reach their academic potential. It is important that as a learning 
organisation we adapt and change to the needs of our pupils.  We take care to value and develop all 
colleagues to make sure they can do their very best for children across the Trust’s schools.  Our 
Academies also enjoy strong support from an experienced LST central team, based in Newcastle upon 
Tyne. 
 
If you wish to have an informal discussion about this post please contact Vicky Kirtley, Senior 
Administration Assistant (HR) – Vicky.kirtley@excelsiornewcastle.org.uk 
 
Closing Date: 12 noon on Wednesday 30th June 2021 
Candidates who have not been contacted by Wednesday 7th July may assume they have been 
unsuccessful. 
Interviews will take place: Week commencing 12th July 2021 
Applications should be returned to:  exahr@excelsiornewcastle.org.uk  
Start Date: September 2021 
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We are an equal opportunities employer strongly committed to safeguarding and promoting the 
welfare of children and young people. The successful applicant will be required to obtain an Enhanced 
Certificate of Disclosure from the DBS and a range of other recruitment checks. The successful 
candidate will be able to demonstrate their commitment to children’s safeguarding. 
 
Please note that we do not accept CV’s.  
 
 
 


