

DARLINGTON BOROUGH COUNCIL

CHILDRENS AND ADULTS SERVICES
JOB DESCRIPTION
	POST TITLE :  
	Public Health Portfolio Lead – Health Care

	PAY BAND :


	Band 12

	JOB EVALUATION NO.


	D3307

	REPORTING RELATIONSHIP


	Public Health Specialist (Principal) 

	JOB PURPOSE :


	To play a key role in supporting the Director of Public Health to ensure the widest possible participation in the public health agenda though forging partnerships with and influencing key stakeholders.

Be responsible for developing, implementing, monitoring and leading key public health programmes to reduce health inequalities and improve health and wellbeing for all communities in Darlington.

Provide specialist public health support and advice to commissioners, providers, third sector and independent sector organisations to promote and deliver improved Public Health outcomes for communities in Darlington. 

	POST NO.


	POS010955

	PDR COMPETENCY FRAMEWORK
	Level 1, Expected Competencies for all employees


MAIN DUTIES/RESPONSIBILITIES

1. To lead on the implementation of Public Health programmes in accordance with national and regional policy/strategy.

2. To inform needs and evidence base for improvement in health and reduction in health inequalities.

3. To support Local Authority, NHS commissioners and local partnerships in informing, and responding to, needs and evidence based policy, strategy and plans.

4. To advise provider services in addressing their Public Health responsibilities and developing their Public Health capacity.

5. Support the Director of Public health in building and strengthening Public Health capacity across the Authority by providing Public Health expertise for designated policies and programmes to reduce inequalities and improve health.

6. Support the Director of Public Health in the implementation of cost effective interventions and services by providing Public Health leadership in the negotiation of the delivery of local priorities that will improve the health outcomes and reduce inequalities in Darlington.

7. Provide expertise and support around research and evaluation methods.

8. Identify priorities and develop strategies to address key public health priorities, develop action plans and oversee their implementation.

9. Analyse locally and nationally produced documents and reports, interpreting the data and explaining the data in language that is easy to understand.

10. Produce clear and accurate documents and reports on technically complex information for the Council and partners as appropriate.

11. Be responsible for the delivery of agreed public health programmes and topic areas which is likely to involve negotiation across a range of agencies and partners. These areas of work will change over time as programmes are completed and as needs change

12. Communicate formally and informally with a range of stakeholders on a regular basis.

13. Monitor budgets for specific projects and contribute to the formulation of public health budgets and financial initiatives.

14. Negotiate with partners for and bid for external funds to achieve public health objectives and manage any budgets resulting from such bids.

15. Regularly undertake critical appraisal of public health research, carry out audit, project monitoring and evaluation and commission or undertake public health research projects.

16. Provide specialised public health advice and support to a range of professionals, organisations and agencies about public health evidence base.

17. Inform an evidence based approach within ethical frameworks for commissioning and developing high quality equitable services, across primary, secondary and social care, and across sectors including voluntary organisations etc.

18. Support the strategic development, implementation and monitoring of Public Health project and programme plans.

19. Deliver formal presentations to large groups at all levels to ensure engagement understanding and delivery of the programme.

20. To be responsible for advising on complex issues and queries relating to the public health agenda.

21. To manage conflicting priorities within the overall programme, responding to urgent requests for information and advice.

22. To be responsible for progress reports and feedback on areas/programmes of responsibility.
23. Utilise information and intelligence systems to plan and organize Health Needs Assessment, Health Impact Assessments or Health Equity Audits to underpin public health action across disciplines and organisations, collating and interpreting relevant data and reporting this to relevant bodies. 
24. Support the day to day management of Public Health as relevant, including the development of staff undertaking programmes/projects relevant to their work areas


25. To support the Director of Public Health  in the provision of specialist  public health advice and support to Health and Partnerships Scrutiny Committee and when required to other Darlington Borough Council Scrutiny Committees.

26. To work with elected members to support them in the development and implementation of the Council’s strategic direction and priorities.

27. Ensure that you work in line with all the Council’s policies and procedures and ensure that you are aware of your obligations under these. 


28. Behave according to the Employees’ Code of Conduct and ensure that you are aware of your obligations and responsibilities re: conflicts of interest, gifts, hospitality and other matters covered by the Code.


29. Carry out your role in line with the Council’s Equality agenda.


30. To comply with health and safety policies, organisational statements and procedures, report any incidents / accidents/ hazards and take a pro-active approach to health and safety matters in order to protect yourself and others.


31. Any other duties of a similar nature related to this post that may be required from time-to-time.
32. Darlington Borough Council and schools within the Borough are committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.

33. This post is deemed to be a ‘Customer Facing’ role in line with the definition of the Code of Practice on the English language requirement for public sector workers.


Date: August 2020
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DARLINGTON BOROUGH COUNCIL
PERSON SPECIFICATION
CHILDRENS AND ADULTS SERVICES

PUBLIC HEALTH PORTFOLIO LEAD – HEALTH CARE
POST NO. POS010955
All appointments are subject to satisfactory references.

	Criteria No.
	Attribute
	Essential

(E)
	Desirable

(D)

	
	Qualifications & Education
	
	

	1
	Master’s in Public Health or equivalent
	
	D

	2
	Project Management/Training qualification
	
	D

	
	Experience & Knowledge
	
	

	3
	Knowledge of the public health agenda and national policy
	E
	

	4
	Knowledge of commissioning agenda
	
	D

	5
	Detailed knowledge of change management strategies and engaging at all levels
	E
	

	6
	Knowledge and approximately 2 years’ experience of leadership development and implementation of strategies
	E
	

	7
	Experience of working with and influencing partners in other organisations
	E
	

	8
	Understanding of local government processes
	
	D

	9
	Approximately 5 years’ experience of  working with public health issues
	E
	

	10
	Approximately 3 years’ experience of planning and organising resources to deliver project implementation including budgetary management
	E
	

	11
	Experience of change management and organisational development
	E
	

	12
	Evidence of successful negotiation and influencing skills
	E
	

	13
	Experience of working within complex and challenging environment
	E
	

	14
	Experience of developing, implementing, monitoring and reviewing policies and procedures
	E
	

	15
	Experience of effective budgetary management
	E
	

	
	Skills
	
	

	16
	Ability to communicate both orally and in writing to a wide range of audiences (including ability to write clear and concise reports and presentations)
	E
	

	17
	Ability to motivate others to work collaboratively
	E
	

	18
	Ability to critically analyse and present data in a range of formats for different audiences
	E
	

	19
	IT literate with ability to use MS office software
	E
	

	20
	Ability to demonstrate project management skills
	E
	

	21
	Ability to work on a number of complex projects at any one time
	E
	

	22
	Ability to assess and describe the health and wellbeing needs of specific populations and the inequities in health and wellbeing experienced by populations, communities and groups
	E
	

	23
	Ability to measure, analyse, compare and interpret the health and wellbeing needs of various populations, communities and groups
	E
	

	24
	Ability to influence decision-making through the presentation, communication and dissemination of data
	E
	

	25
	Ability to identify gaps in evidence and initiate action to fill these gaps
	E
	

	26
	Ability to use discretion and initiative to make decisions for a wide ranging service area with minimal managerial direction
	E
	

	27
	Ability to regularly give advice and guidance, including demonstrating duties, instructing and checking the work of others
	E
	

	
	Personal Attributes
	
	

	28
	Demonstrate political awareness in working with partners
	E
	

	29
	Be able to work flexibly to achieve outcomes
	E
	

	30
	Ability to work successfully as part of a team
	E
	

	
	Special Requirements
	
	

	31
	The ability to communicate at ease with customers and provide advice in accurate spoken English
	E
	

	32
	Capable of independent travel to carry out the requirements of the post
	E
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