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	For HRU use only
	Ref: DBS4046


	Directorate
	Health, Education and Care

	Section/Location
	Children’s Social Care

	Post Title
	Independent Reviewing Officer (IRO)

	Permanent/Temp
	Permanent

	Grade
	11

	Responsible to
	Service Manager for the Independent Review Service 

	Responsible for
	N/A

	Job Purpose

	· Be the allocated Independent Reviewing Officer for children in care and: 
1. Chair the review of arrangements for Children in Care in accordance with statutory guidance, the regulations as set out in the IRO Handbook and local policies and procedures
2. Monitor the care and care plan for a Child in Care to ensure that the care plan for the child fully reflects the child’s current needs and that the actions set out in the plan are consistent with the local authority’s legal responsibilities towards the child

3. Monitor the activity of the local authority as a corporate parent
· Chair multi agency Initial Child Protection Conferences and Reviews in accordance with ’Working Together’ guidance and procedures and to ensure clear and measurable outcomes are in place. 
· Promote the voice of the child

· Contribute to improving the outcomes for children and young people
· Contribute to the overall quality of practice by services for children, young people, their families and carers, including where necessary, use of dispute mechanisms to achieve positive resolution for children



	Job Content

	· To work as an Independent Reviewing Officer and Child Protection Conference Chair, carrying out the role in accordance with statutory guidance and local policies and procedures standards. 
· To practice using the Signs of Safety practice model
· To ensure clear safety plans, timelines and trajectories are in place for children and their families which achieve everyday safety, meet the needs of children and improve outcomes. 
· To ensure the effective participation by children, young people, their parents and wider network in developing plans for children and in their review
· To ensure that the child’s current wishes, feelings and lived experiences are understood established and taken into account. 
· To actively promote the voice of the child and the use of Independent Visitors and/or Advocacy services as appropriate. 

· To ensure that the record of Conferences and Reviews are of a high standard, accurately reflect the discussion and decision making and are produced and distributed in a timely way
· To develop positive working relationships with social workers, their managers and other professionals in order to ensure effective practice, whilst maintaining independence and a focus on outcomes for children
· To contribute to the understanding of quality of practice issues
· To contribute to the collection, analysis and reporting of relevant performance information
· To provide training and information to practitioners as required


	Performance standards

	· To undertake the role of Independent Reviewing Officer in line with the requirements of the IRO Handbook, Statutory Guidance for Local Authorities and local policies and procedures
· To ensure that all meetings are undertaken in accordance with statutory guidance and NTSCP policies and procedures including adherence to timescales. 
· Address directly and decisively, through the Dispute Resolution process, any safeguarding or planning issues that raise concern to avoid drift and delay for the child. 
· Promote professional development and quality of practice through supervision and annual appraisal 


	Working conditions

	The post holder will be office based with meetings/visits on a daily basis which will involve travelling.



	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Ability to authoritively Chair key meetings.

Evidence of good communication skills including an ability to maintain focus on key issues.

An ability to promote the participation of children, young people and families in meetings and decisions which affect them.

An ability to identify practice issues and appropriately challenge, where appropriate, any issue, such as drift or identifying any gaps in service provision.  

IT skills commensurate with the ability to meet the requirements of the council IT system.

Maintain an up to date and thorough knowledge of child care issues including relevant legislation, guidance, policy, procedures, protocols and current research.


	Experience of chairing statutory meetings, e.g. looked after reviews, child protection conferences.
	Application form.

Interview

Application form. 

Interview

Interview

Application form.

Interview

Application form

Application form.

Interview

	Qualifications and Training
	A professional social work qualification i.e. Degree in Social Work, DiPSW, or equivalent.

HCPC registration


	Relevant management qualification


	Application form.

Proof of qualification

Proof of registration

	Experience
	5 years post qualifying experience in social work, to include working with looked after children and children who are subject to child protection plans including legal proceedings.

Experience in chairing and participating in complex multi agency meetings.


	Relevant management experience.
	Application form.

Interview

Application form.

Interview

	Special Requirements
	Ability to travel to meetings countrywide.

Drive and enthusiasm to take the role forward


	
	Interview

Interview
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