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	For HRU use only
	DBS4257


	Directorate
	Children, Young People and Learning

	Section/Location
	Preventative and Safeguarding Services

	Post Title
	Youth Justice Service worker

	Permanent/Temp
	Permanent 

	Grade
	Grade 9

	Responsible to
	Team Manager 

	Responsible for
	The provision of a Youth Justice service to NTC users

	Job Purpose

	To provide a comprehensive Youth Justice Service to children and families and to meet specialist legislative responsibilities of the position.
To take responsibility for a generic complex caseload according to experience and knowledge.

Applicants must have substantial experience, a relevant qualification and be able to evidence recent practice within statutory services . 

To work in partnership with children, young people and families, statutory partners and wider support services.

You will be the voice for the child and their family and have the skills and ability to confidently deliver Youth Justice Practice, promote good outcomes for the children and young people within North Tyneside.


	Job Content

	To manage a complex caseload relevant to skills and experience.

· To contribute to the development and promotion of services for children and young people ensuring that their views shape future services. 

· Ability to manage and prioritise a workload, to make use of supervision and work as a member of a team. 

· To coach and mentor unqualified workers and co work high risk cases with them to develop skills and knowledge

· Skills in continuously assessing the needs of children and young people involved in the criminal justice system, in the formulation of effective intervention plans. 
· To maintain an up to date knowledge of Youth Justice Practice which will include undertaking further qualifications as required, participating in training, supervision and team meetings. 
· To comply with and evidence Youth Justice National standards.

· To work as part of a busy multi disciplinary team sharing experiences and knowledge to promote a good working culture. 
· A flexible working approach to meet the needs of the service.
· To act as duty officer on a rota basis to include: Pace, Remand, Court, Panel meetings and weekend remand court.
· Undertake court duty and remand duty in both the Youth and Crown Court, advising Magistrates and Judges regarding sentencing and bail options.

· Ability to undertake high quality assessments using AssetPlus 

· To manage high risk offenders including those who present sexually harmful behaviour using all available resources and working within the organisations risk management policy and MAPP arrangements.

· To engage young people and families who may display difficult, challenging or aggressive behaviour.

· Ability to analyse risk and wellbeing in and to plan appropriate interventions to effectively manage the risk to others and the public and to self. 

· Excellent verbal and written communication skills, to include out of court reports, pre sentence reports and other relevant Youth Justice reports. 
· To contribute to all Childrens Services meetings supported with high quality reports.


	· To maintain an up to date knowledge of youth justice practice which will include undertaking further qualifications as required, participating in training, supervision and team meetings. 
· Maintain accurate and contemporaneous records of all activities and in accordance with target objectives and national standards.
· To take personal responsibility for your own continuous professional development essential for the delivery of the high standard of service that the services users of North Tyneside should expect.  
· Knowledge of, and skills in, youth justice methods to promote positive change in accordance with assessed need. To include methods of working directly with children and young people at times of change, separation, trauma and loss. 

· A knowledge and understanding of the developmental needs of children and young people within the context of their family and other social relationships.

· Knowledge of, and the ability to apply in practice, the principles of youth justice legislation relating to out of court disposals, statutory/community and custodial sentences.
· To comply with legislation in relation to Youth Justice practice as per Crime and Disorder Act 1998 and Legal Aid and Sentencing, Punishment of offenders 2011 and all other subsequent legislation.
· To coach and mentor unqualified workers and co work high risk cases with them to develop skills and knowledge

· To be efficient and demonstrate confidence in the use of IT systems and the necessary e-safety procedures.
· To comply with all Council policy, procedures and guidance.

· Ability to demonstrate an understanding of why customer care is important in employment and service delivery.

· Ability to demonstrate an understanding of, and commitment to the Council’s Equal Opportunities Policy and its importance in employment and service delivery.



	Performance standards

	The Youth Justice Worker will be expected to deliver a high quality service in with the Youth Justice Board vision that:
“Every child lives a safe and crime-free life, and makes a positive contribution to society”

The Youth Justice Worker will be expected to deliver a high-quality service in accordance with the Council’s priorities and ensuring relevant Youth Justice performance indicators are met and standards maintained. 

	Working conditions

	The service works across 7 days per week and the post holder will be required to work evenings and weekends on a rota basis.
The post holder will be required to travel outside of the borough according to the location of young people. 

The Youth Justice Service is based within the Riverside Locality in North Shields.

North Tyneside operates a flexible working system.
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	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	KNOWLEDGE:

Crime and Disorder Act 1998 and LASPO 2011 and all other relevant Youth Justice legislation. 
Understanding of the Youth Justice Board vision and mission.
Youth Justice Case Management guidance

Understanding the complex needs and issues relating to young people involved in the Youth Justice System.

Knowledge of the three risk domains and the risk management framework
SKILLS:

Excellent assessment, planning, intervention and reviewing skills.

Partnership working

Competent in managing high risk cases including within a MAPPA or safeguarding arena.

Production of high quality written material and highly developed communication skills.

Good IT skills.

	Understanding of the key performance indicators
Experience of working in a Youth Justice setting.

Experience in working in court


	Interview

Application



	Qualifications and Training
	Educated to degree level in a relevant field, eg:
Social Work

Probation

Youth justice

Youth and Community


	Signs of Safety
Aim3
Trauma Recovery Model
Enhanced Case Management

PCEP

Post qualifying award 
	Application form and verify at interview

	Experience
	Direct work with children/young people and their families involved in the criminal justice system.
Interagency work.

Working with high risk cases 

2 years direct case management responsibility
Completing complex risk assessments.


	Have experience of peer supervision and/or mentoring to non progressed colleagues. 

Experience of working within a Statutory setting.


	Application Form and Interview

	Special Requirements
	
	Able to meet the transport requirements of the post
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