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FULWELL JUNIOR SCHOOL

Job Description
April 2021
Job Title: Full Time KS2 Teacher 
Grade: Main Scale 
Fixed Term Post 1 Term from September  2021 to December 2021 (Maternity Leave)
Purpose of the job:

To fulfil a teacher role in line with the policies and ethos of the school, the requirements of the professional standards and in line with teacher pay and conditions. 
Requirements of the postholder:

· The postholder must carry out their duties with full regard to the Council’s Equal Opportunities Policy.

· The postholder must act in compliance with data protection principles in respecting the privacy of personal information held by the Council.

· The postholder must comply with the principles of the Freedom of Information Act 2000 in relation to the management of Council records and information.

· The postholder must ensure they treat all members of the school and public with equal respect.

· The postholder must comply with the Council’s Health and Safety rules and regulations and with the Health and Safety legislation.

· This school takes child protection and safeguarding very seriously. Thorough checks will be carried out. The postholder must comply with the policy and ethos promoted in the school in relation to this matter.

· The postholder must carry out duties of a teacher with compliance to the Professional Standards commensurate with the level of the postholder.

Fulwell Junior School : Main Scale Teacher – Person Specification
April 2021
	Criteria
	Essential Requirements
	Evidence

	Application
	1. Fully supported in references

2. Well structured and presented application and supporting information including beliefs, understanding of important educational issues and approaches to teaching
	Application form

Letter of application

References

	Education/Training/

Qualifications
	3. Qualified teacher status
4. Teaching certificate and/or degree
	Application form
Certificates

References

	Knowledge and Experience
	5. Experience of working in mainstream primary /Junior school 
6. Experience of working with pupils with a range of needs

7. Knowledge and understanding of child protection/safeguarding issues and procedures

8. Evidence of recent INSET – professional development
9. Experience of organising work of classroom support staff

10. Willingness to participate in and support extended school activities

11. Experience of working successfully and cooperatively as a member of a school team
	Application form
Letter of application

Reference

Interview process

	Professional Skills
	12. Talented teacher with the ability to teach creatively and engage all children in their learning
13. Ability to plan, teach and assess learning across a range of abilities

14. Knowledge and understanding of inclusive education

15. Detailed understanding of assessment for learning principles and strategies

16. Detailed understanding of behaviour for learning principles

17. In depth knowledge of the core and foundation curriculum with clear curriculum strengths
	Application form
Letter of application

Interview process

	Attributes
	18. Personal impact and presence
19. Resilience in challenging and changing environments

20. Flexibility and adaptability

21. Ability to work on own initiative

22. Effective time management skills

23. Ability to form caring and respectful relationships with pupils

24. Energy, enthusiasm and good humour
	Application 

Interview process


