[image: image2.png]Middlesmjgh

moving forward




JOB DESCRIPTION
	Post Title: 
OD Business Partner
Grade and Salary Scale: 

L SCP 31 – 33

Department and Service:      
Responsible To: 
Post Ref:

Legal and Governance Services – Human Resources

OD Manager

R0001313




Purpose of the Post:
Contribute to the delivery of initiatives and projects that embed the Values, behaviours and new ways of working across the Council workforce.  Delivery of coaching and 360 degree feedback and core L&D programmes. Partnering with internal and external subject matter experts to design and deliver innovative and engaging blended learning programmes.  Supporting the development of a value added, flexible, pro-active collaborative learning and coaching culture.
Duties and Responsibilities:
1. Work with partners, managers and stakeholders to ensure all employees live our values and have the behaviours and knowledge needed to deliver the Council Strategic Plan.
2. Plan, deliver and evaluate a 360 degree feedback project with Senior leaders and Managers across all Council services, facilitate authentic 1-1 feedback coaching sessions using our Values based 360 feedback tool. 
3. Lead, facilitate and evaluate a range of learning and engagement events both virtually and face to face.  Design innovative virtual learning content and blended development programmes to increase engagement with our learning system.
4. Support the wider HR service to develop and deliver our workforce transformation plans.
5. Work both collaboratively and independently demonstrating excellent communication and relationship building skills.
6. Work with the OD Manager and business leads to develop and implement workforce planning models and tools to ensure we have a robust talent pipeline and associated development plans in place.
7. Effectively commission and manage relationships and contracts with external partners and suppliers.
Corporate Responsibilities:

· We will make every reasonable effort to supply the necessary employment aids, equipment or adaptations to enable employees to perform the full duties of the job in accordance with the Equality Act 2010 where a post holder is disabled.

· You will 
· Demonstrate a commitment to the principles of equality of opportunity and fairness of treatment in relation to employment issues and service delivery.

· Respect all confidentialities and principles and practices of the Data Protection Act.

· Comply with Health and Safety policies and legislation.

· Be committed to continuous personal development, including Middlesbrough learns.

· Demonstrate a commitment to the safeguarding of children and vulnerable adults, highlighting any areas of concern with the appropriate service and adhering to the policies of the Council relating to these issues.

· The above duties and responsibilities cannot totally encompass or define all tasks which may be required.  The outlined duties and responsibilities may, therefore, vary from time to time without materially changing either the character or level of responsibility: these factors are reflected in the post.

PERSON SPECIFICATION

For the purposes of recruitment and selection, you will be assessed against Our Values and the criterion marked as Essential/Desirable in the Qualifications and Knowledge & Experience section.
Our Values

Our Values are a critical element of our strategy to create a brighter future for Middlesbrough. They will be at the heart of everything we do and will be the foundation for how we operate, behave and make decisions.  Having these values will help you be the best you can be and help Middlesbrough to grow and thrive.  
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	Essential

X
	Desirable

X

	QUALIFICATIONS: 
	
	

	1. Level 7 CIPD or Teaching Qualification, or equivalent.
	
	X

	2. Qualified Coach or equivalent experience.

	X

	

	3. Qualified Insights Practitioner.

	
	X

	KNOWLEDGE & EXPERIENCE 

	
	

	4. An excellent understanding of the role of Organisation Development and experience in OD practice.
	X
	

	5. Significant experience of delivering feedback using various models, reports and tools.  
	X
	

	6. Experience of managing and delivering OD projects with senior leaders/managers.
	X
	

	7. Experience of designing, delivering and evaluating training events and content both virtually and face to face.
	X
	

	8. Excellent communication skills with the ability to connect and interact with a diverse range of people and personality types.
	X
	

	9. Experience in partnering with business leads to ensure effective training/learning solutions are adopted.
	
	X

	10. Experience of delivering Coaching and Mentoring programmes to individuals and groups.
	X
	

	11. ICT/digital skills with experience of using a range of HR, OD, LMS systems and Microsoft office tools.
	X
	

	12. Experience of collating and analysing data and preparing/presenting management information in various formats.
	
	X

	13. Knowledge and interest of current developments in learning and development strategies and models.
	
	X

	14. Experience of working in a political environment.


	
	X
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