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Newker Primary School
SENCO & Class teacher Post 

Person Specification
	CATEGORY
	ESSENTIAL
	DESIRABLE
	METHOD OF ASSESSMENT

	APPLICATION
	· Very supportive references

· Well structured supporting letter indicating understanding of current/relevant issues (no more than 1000 words)
· Good standard of written and spoken English
	
	· Application

· References

	QUALIFICATIONS
	· Degree

· Qualified teacher status [note: this is a requirement under the SEND Code of Practice]

· To have achieved the National SENCO Award or be registered and already working towards achieving the Award
	· Other qualifications showing a commitment to life-long learning
	· Application

· Interview

	EXPERIENCE
	· Teaching experience

· Has had experience of supporting SEND in a Primary school, working alongside the SENCO

· High standards of classroom management and practice
· Experience of working at a whole-school level

· Involvement in self-evaluation and development planning

· Experience of conducting training/leading INSET

· Experience of line managing staff

· Experience of using ICT effectively 
· Successful teaching experience in Key Stage 1 and Key Stage 2.
· Clear understanding of the National Curriculum to create effective long, medium and short term plans
· Evidence of using assessment to inform planning and of monitoring the progress of pupils against age related expectations
· Successful experience of managing an exciting and stimulating classroom environment to support pupil learning and positive behaviour

· Identification of and planning for opportunities to enhance the curriculum by the use of external visits and the use of the outdoor environment
	· Worked as a SENCO in a Primary School

· Experience of teaching in all phases of Primary Education (KS1, 2 and EYFS)
· Understanding/experience of delivering synthetic phonics approach to teaching reading


	· Application
· References

· Interview

	PROFESSIONAL DEVELOPMENT
	· Committed to developing professional skills and knowledge
· Evidence of using targets during training to inform and develop their practice
	· Evidence of attendance at training events or additional qualifications to develop their own subject knowledge and teaching skills
	· Application

· References

· Interview

	SKILLS AND KNOWLEDGE
	· Sound knowledge of the SEND Code of Practice

· Use clear strategies to maximise progress and achievement for all children, including pupils with SEND & disabilities
· Understanding of what makes ‘quality first’ teaching, and of effective intervention strategies

· Ability to plan and evaluate interventions

· Data analysis skills, and the ability to use data to inform provision planning

· Effective communication and interpersonal skills

· Ability to build effective working relationships

· Ability to influence and negotiate

· Good record-keeping skills

· Evidence of ability to promote a positive ethos and pride in the school together with high standards of education, care and behaviour

· Excellent oral and written communication skills

· Ability to create a rich and safe learning environment for all pupils

· Organisational ability

· Team player

· Able to establish good professional relationships

· Able to plan to a high standard based on the National Curriculum, schemes of work and information from the assessment of pupil learning needs
· Clear understanding of assessment

· Be able to plan for progressive learning in lessons building on pupil’s prior knowledge and attainment
· Ability to be flexible and reflective 
· Ability to deploy a range of strategies to achieve effective behaviour management in line with school policy

· Sound understanding of safeguarding issues and children’s welfare
	· Evidence of experience in delivering after school activities for pupils
· Understanding of the use of Synthetic phonics to teach reading
	· Application

· References

· Interview

	PERSONAL ATTRIBUTES
	· Commitment to getting the best outcomes for pupils and promoting the ethos and values of the school

· Commitment to equal opportunities and securing good outcomes for pupils with SEN or a disability

· Ability to work under pressure and prioritise effectively

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality

· Demonstrates enthusiasm and sensitivity working with others

· Innovative, stimulating approach

· Evidence of ability to build and sustain effective working relationships with staff, governors, parents and others

· Flexible and professional approach to teaching
· Ability to sustain excellence within the demands of working in school 

· High quality care, guidance and support for pupils and parents

· Willingness to enter into the full life of the school community

· A sense of humour
	· Ability to initiate and manage change


	· Application

· References

· Interview


Successful appointment will be subject to successful completion of an Enhanced DBS disclosure check[image: image1.png]



