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JOB DESCRIPTION
Job Title:

Sessional Leisure Link Support Worker
Salary Grade:
3
SCP:


7 - 11

Job Family:

Family Care and Support Team within the Children’s Disability Team
Job Profile:       
Directorate:

Together for Children 
Work Environment:

Reports to:

Principal Support Practitioner 
Number of Reports:

Your normal place of work will be Working out of Sandhill Centre into children’s own homes and in the community, but you may be required to work at any Company recognised workplace.

This position requires an Enhanced Disclosure and Barring Service (DBS) Check.
Purpose of Job
· To provide support to parents/carers by supporting and enabling children with a disability to access leisure opportunities within the community or at home.
Principal Responsibilities

· To provide a service directly to the family as specified in the Service Agreement, usually for a limited period.
· To support and enable disabled children and young people to access play, recreation, leisure and social opportunities within the community or at home.
· To meet the needs of children and young people to whom the service is provided, consistent with the Service agreement. Activities may range from looking after the child in the home to activities in the community that encourage the child’s development. Personal care tasks may also need to be undertaken whilst providing care to the child or young person.
· To look after other children in the household, when identified within the Service Agreement.
· To ensure that the work undertaken complies with the Directorate’s Child Care and Health and Safety Procedures.
Main Duties 

· To engage in planned introduction to children and young people and their families so as to establish a relationship of mutual trust, become familiar with the child/young persons needs and the activities to be undertaken.
· To organise and facilitate a range of leisure activities both in the home and in the community that encourages the child/young person’s development, taking in to account the Directorate’s Equal Opportunities Policy and to ensure that activities undertaken are appropriate to culture, religion, age and gender.
· To contribute to the implementation of care plans by providing a service, early evenings or at weekends or during school holiday time.
· To participate in training or personal development as appropriate to the post.
· To record each session undertaken and report any unusual incident or accident in accordance with Directorate’s Procedure.

· To contribute to the monitoring and evaluation of the service.

· To adhere to the Authorities no smoking policy.

· To attend and participate in supervision/appraisals and support group meetings as arranged

The post holder must promote and safeguard the welfare of the children and young people that they are responsible for or come into contact with.
Statutory requirements:
In line with the Together for Children’s Statutory Requirements, all employees should:
Comply with the principles and requirements of the General Data Protection Regulation (GDPR) in relation to the management of Together for Children Sunderland’s records and information, and respect the privacy of personal information held by Together for Children Sunderland.

Comply with the principles and requirements of the Freedom in Information Act 2000; 
Comply with the Together for Children Sunderland’s information security standards, and requirements for the management and handling of information; 
Undertake the duties of the post in accordance with the Company’s Equal Opportunities Policy, Health and Safety Policy and legislative requirements and all other Company policies.

The post holder must carry out their duties with full regard to. Together For Children Equal Opportunities Policy, Code of Conduct and all other Together For Children Policies.
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