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Burnhope
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Job Description – Class Teacher -M1-M6 Full time maternity cover from second half  Spring Term 2021
Responsible to: 
Acting Headteacher

The duties outlined in this job description are in addition to those covered by the latest School Teachers’ Pay and Conditions Document.  It may be modified by the Acting Headteacher, with your agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title. 

The post holder will be required to undertake such duties as may be reasonably directed by the Acting Headteacher from those described in detail in the current ‘School Teachers Pay and Conditions’.  In particular the following duties will be required: 

Teaching and learning
1. Carry out teaching duties in accordance with the school's chosen curriculum and the National Curriculum.

2. Work collaboratively with colleagues. 
3. Set targets for student attainment levels.

4. To undertake responsibility for a designated class within school.

5. Planning and preparing differentiated lessons that ensure coverage of the curriculum.

6. Creating and managing a learning environment that enables children to achieve highly. 
Assessing and reporting
1. Record students' work

2. Mark and return work, providing feedback and targets in accordance with the school’s marking policy.

3. Provide assessment reports to monitor student progress.

4. Actively assess, record and report on pupil development, progress and attainment.

Standards and quality assurance
1. Support the aims and ethos of the school.

2. Set a good example in terms of dress, punctuality and attendance.

3. Uphold the school's behaviour code regulations.

4. Participate actively in CPD. 
5. To take an active role in extracurricular activities and contribute to promoting the life of the school within the community.

6. Develop an effective partnership with parents to help them understand how they can support their child’s development.

7. Participate in and contribute to performance management as adopted by school. 
8. Participate in staff meetings, school routines, meetings with parents, and other bodies as appropriate.

9. Develop links across all agencies and with neighbouring schools. 

10. Undertake all duties in a safe manner in accordance with H&S guidelines.

General Responsibilities

1. To attend meetings and courses as necessary, and disseminate information to colleagues where necessary.

2. Promote useful and meaningful displays of children’s work where appropriate.

3. Any other duties as may be reasonably directed from time to time by the SLT.

Completed application forms should be returned to Burnhope Primary School by 29th January 2021

