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St Mary’s RC Primary School

Early Years Educator Level 3 Person Specification

	
	Essential
	Desirable
	Method of Assessment

	Qualifications
	· 5 GCSE A* - C (4-9) in ICT, Mathematics and English or Level 2 Basic Skills (Numeracy and Literacy) or equivalent.
· Outstanding candidates who do not have GCSE ICT (or recognised equivalent) may be considered but they must achieve it by the end of the apprenticeship in order to receive the Level 3 qualification.

	· Practising Catholic


	· Application Form

· Certificates

	Experience, Skills and Knowledge
	· Commitment to developing an excellent understanding of a child’s development and learning.
· Commitment to developing an understanding of working with children with a range of additional educational needs.

· Commitment to gaining an understanding of the relevant policies/codes of practice/ and awareness of relevant legislation in the context of your role

· Commitment to developing an understanding of national/ EYFS curriculum and other relevant learning programmes/strategies.  
· A good understanding of ICT 

·  Good organisational skills, ability to show initiative
·  Good communication skills

·  Ability to be flexible and reflective
	· Awareness of the mission and ethos of a Catholic school
· Understanding of safeguarding procedures

· Experience of working with children in a primary school

	· Application form

· References
· Interview

	Personal Qualities
	· To uphold and support the ethos and values of this Catholic School
· Willingness to enter into the full life of our school community 

· Ability to build and sustain effective working relationships with staff, governors, parents/carers and the wider community
· An ability to initiate and embrace change with enthusiasm and a positive outlook
· To constantly improve own practice/knowledge through reflection, self-evaluation and learning from others.
· To work flexibly as the workload demands

	· A sense of humour


	· Application form

· References

· Interview




In addition to candidates’ ability to perform the duties of the post, the interview will also explore issues relating to safeguarding and promoting the welfare of children including:

· motivation to work with children and young people;

· ability to form and maintain appropriate relationships and personal boundaries with children and young people;

· emotional resilience in working with challenging behaviours;

· attitudes to use of authority and maintaining discipline; 

Any relevant issues arising from references will be taken up at interview. This organisation is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
St Mary’s RCVA Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Any offer of employment will be subject to receipt of a satisfactory DBS Enhanced Disclosure.

Please note that the Childcare Disqualifications Regulations 2009 apply to this position and therefore you are required to complete the “disqualification by association” declaration form. Should you be successful in your application for this post, your appointment can not be progressed without this declaration.

