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Person Specification

Job Title:  Sunderland Safeguarding Adults Board: Independent Chair
Service:    Strategic Safeguarding
Role Profile reference:  
	Essential Requirements
	Method of Assessment

	Experience/Education/Training
Experience:

· Demonstrable experience of leading and managing in large public or independent, or voluntary sector organisation at a senior level; 
· Chairing complex partnership meetings at a senior level;

· Working across agency and professional boundaries including collaborative and partnership working;

· Monitoring and improving performance in relation to safeguarding practice and outcomes;

· Managing strategic and operational change.
Education and Training:  
· Relevant professional qualification of sufficient standing to command professional respect within the multi-agency Safeguarding Adults Board.                
· Educated to degree level.


	Interview/ Application form

	Work related skills/knowledge
· Comprehensive knowledge and application of current legislation, guidance and good practice in relation to safeguarding adults and how these relate to the provision of effective safeguarding; 
· Ability to generate and develop effective working relationships between organisations and work collaboratively with partners;

· Knowledge of the wider safeguarding duties for Safeguarding Adults Boards, including the key drivers and influences on public services and partners;   
· Excellent communication skills, both written and verbal, and the ability to communicate effectively with a wide range of stakeholders and organisations; 
· Strong report writing skills to develop strategic reports and plans, with a good understanding of setting and monitoring outcomes; 

· Effective negotiation and problem-solving skills, to identify issues and areas of risk, to manage competing and differing views and lead partners to effective resolution and decision in a multi-agency environment;

· Effective assessment and evaluation skills with experience of using evidence-based approaches that validates good understanding of performance data, including the ability to effectively analyse and evaluate qualitative and quantitative data and information, to work strategically to drive forward the Sunderland Safeguarding Adults Board agenda; 
· Experience of representing organisations effectively to other forums, including effective communication with the general public and the media; 

· Experience of the operational context of safeguarding work to enable well-rounded contributions to considering case issues: e.g. Safeguarding Adults Reviews (SARs);
· Good ICT skills and ability to use different technology platforms to enable administrative processes that support the sharing of sensitive communication between organisations and partners securely; 

· Knowledge of the appropriate governance arrangements of key partners to hold organisations to account and to support the achievement of organisational priorities and outcomes; 

· Knowledge of local demographics, influences and political challenges;
· Ability to recognise discrimination in its many forms and commitment to promote Equal Opportunities policies within the operation of the Board and with due regard to Sunderland City Council’s Equalities and Diversity policies;
· Ability to ensure high standards of confidentiality in terms of individual cases and sensitive cross-organisational matters.


	Interview/ Application form

	Work Related Behaviours

· Enthusiasm, commitment and determination to carry forward a complex agenda;
· Commitment to engaging with and improving outcomes for adults at risk;

· Provide direction, follow through on key decisions, manage competing or differing views, and challenge constructively to achieve the desired outcome;

· Self-motivating and able to operate outside of a single-agency hierarchical structure;

· Summarise discussions in order to clarify the key issues, ensure a clear decision is made and the appropriate action agreed;

· Demonstrate creativity in solving problems, identifying new opportunities and producing innovative proposals, ideas and structures within appropriate limits;

· Champion equality and diversity and promote best practice by challenging discrimination in all its forms;

· Demonstrate a commitment to ensuring that safeguarding policy, procedures and practice are focused on the adult at risk and informed by their perspective, guided by the principles of Making Safeguarding Personal;

· Ensure high standards of confidentiality in terms of individual cases and cross organisational issues;

· Demonstrate the Council’s Behaviours which underpin the Culture Statement.

	 Interview/ Application form

	Work related circumstances 

· Ability to work outside of normal working hours to meet the needs of the service;
· Be accessible to Board Members outside of Board meetings;
· Ability to meet the travel requirements of the post;
· Ability to meet the administrative requirements of the post, e.g. printing own Board papers if a paper copy is required
· Compliance with health and safety rules, regulations and legislation;
· Commitment to Equal opportunities; 
· Committed to continuous improvement. 


	Interview/ Application form
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