
	POST TITLE
	Specialist Teacher : Dyslexia Team

	LOCATION
	Dyslexia Team office at Riverside Centre

	WORKING TIME
	Full time: permanent

	SALARY / GRADE
	MPS/UPS+ SEN2

	DISCLOSURE LEVEL
	Enhanced

	RESPONSIBLE TO
	Team Leader: Dyslexia Team

	RESPONSIBLE FOR
	Contributing to the provision of specialist, central support services for children / young people in schools and other settings with dyslexia as a primary barrier to learning.

	LIASING WITH
	Dyslexia Team Leader, Dyslexia Team colleagues, teaching and non-teaching staff, parents / carers, professionals from other agencies including the voluntary sector.

	PURPOSE
	To support schools to raise the achievement of children and young people with dyslexia.

To work as a member of the Dyslexia Team in order to provide high quality, specialist assessment reports and recommendations for schools to support pupils with dyslexia as a primary barrier to learning.

To provide a range of advice and support to parents / carers, relevant professionals and voluntary agencies supporting children and young people with dyslexia as a primary barrier to learning.

	MAIN (CORE) DUTIES
	All the core duties outlined below for this specialist teacher post are in line with the criteria for the award of SEN2 allowance.

	
	To meet the special educational needs of children and young people with significant difficulties of a dyslexic nature in the following ways:

· Delivering specialist assessments, analysing and interpreting results and providing written reports for children / young people appropriately referred to the Service.
· Following formal assessment, providing a written report, accompanied by verbal feedback, appropriate recommendations and advice for parents, pupils and school staff.

· Developing the knowledge, skills, understanding and expertise of teaching and non-teaching staff in relation to children and young people with dyslexia.
· Providing support, teaching and ongoing advice for children / young people identified as requiring specialist input at all Stages of the SEND Code of Practice. 

· Developing, providing and delivering specialist, differentiated and individualised teaching programmes to meet the identified needs of children / young people with dyslexia.

· Modelling teaching and learning strategies and disseminating ‘best practice’ in relation to dyslexia in a range of settings.

· Developing and disseminating resources and / or specialist equipment to facilitate curriculum access and raise pupil achievement.

· Supporting the collection and analysis of relevant data to inform future SEND provision and planning.

· Promoting the effective use of ICT applications and specialist equipment to facilitate curriculum access for pupils with SEND.

· Contributing specialist assessment and advice to support the Statutory Assessment process. 

· Implementing agreed procedures and maintaining professional standards for all aspects of the Team’s work. 

· Demonstrating effective planning, organisational and communication skills.

· Managing a personal caseload, including appointments, meetings and achieving agreed deadlines.

· Extending own professional development through accessing journals / literature / websites and attendance at relevant training opportunities and conferences.

· Providing high-quality, specialist training for a range of audiences within the local authority.

· Developing staff expertise in school / post-16 settings in relation to the early identification of and provision for children and young people with dyslexia.

· Working co-operatively with colleagues to formulate and review aims, policies and procedures for the Dyslexia Team which have coherence and relevance to the needs of children and young people, in line with the Local Authority’s ethos and its requirements for inclusion.

· Planning, supporting and evaluating projects in North Tyneside schools on behalf of the team in consultation with the Dyslexia Team Leader. 
· Developing positive working relationships with colleagues and other agencies involved in meeting the needs of children and young people with difficulties of a dyslexic or dyscalculic nature.

· Working within a multi-agency framework to support Inclusion and access in accordance with relevant legislation, guidance and local policies.

· Accessing and contributing to local/ regional / national initiatives to identify ‘best practice’ in relation to dyslexia / dyscalculia.
· Participating in the Council’s Performance and Development Framework for teachers. 

· To undertake any other duties appropriate to the grade of the post.



