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	For HRU use only
	Ref: DBS3992/DBS3993


	Directorate
	HECS

	Section/Location
	Fostering Service

	Post Title
	Social Workers  

	Permanent/Temp
	Permanent

	Grade
	9

	Responsible to
	Team Manager Fostering Service. 

	Responsible for
	None

	Job Purpose

	To undertake the initial interviews and assessments of Mainstream Foster Carers, Connected Persons Foster Carers and Special Guardians. To provide high quality supervision and support to carers to ensure that high quality care is afforded to all looked after children. To participate in the provision of the recruitment and training of potential foster carers. Applicants must have substantial experience and be able to evidence recent practice within Fostering.


	Job Content

	To assess and recommend the applicants suitability for a role as a foster carer 
To produce high quality reports within national time scales
To present reports to the Fostering Panel and/or to the Court as required

To participate in the recruitment and training of prospective and with approved foster carers 

To offer regular, effective supervision and timely support to foster carers both during assessment and post approval. 
To offer post SGO support to Special Guardians. 

Flexibility to work outside of office hours when necessary to complete the duties of the post

To be part of an Out of Hours rota that provides advice and support to foster carers and supports the Emergency Duty Team in sourcing placements. 

To work as part of a busy team sharing experiences and knowledge to promote good practice and a positive working culture. To share learning and gained expertise with others to promote their professional development including AYSE social workers. 


	Performance standards

	· The need to adhere to adhere to Council’s Policies and specifically the Equal Opportunities Policy, Health & Safety Policy and the Code of Conduct

· The need to comply with the Freedom of Information Act 2000 in relation to the management of Council records and information

· The need to comply with the Data Protection 1998 and the principles enshrined within it in respect of personal information held by the Council

· To work within the Children Act, Fostering Regulations and National Minimum Standards,  and Special Guardianship Regulations



	Working conditions

	· Office based, however ability to manage own workload and work flexibly in other places and within hours to fit needs of applicants.




	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Assessment/planning and review skills

Report writing skills

Effective communication, relationship building skills

Knowledge of relevant legislation i.e. Children Act, Fostering Regulations and National Minimum Standards 

Good relationship skills with service users and professionals

Time management skills

Ability to prioritise work and meet deadlines

Multi-disciplinary working


	Family placement experience

IT skills

Child development/ Managing challenging behaviour.

Group work skills

Presentation/training skills
	Application form

Interview

References

	Qualifications and Training
	Social Work Degree (or    equivalent)


	Post Qualifying Social Work qualification/

Degree 


	Application form

Documentary evidence

	Experience
	Experience of working with  foster carers as a child’s allocated social worker or as an SSW experience 
Statutory childcare experience

	Working within a child        protection/

safeguarding arena 

	Application Form

References

Interview

	Disposition
	Committed to Anti Discriminatory Practice

Team Working

Flexible


	
	Application Form

References

Interview

	Special Requirements
	HCPC Registered

Ability to meet transport requirements

Ability to work evenings and weekends


	
	References

Interview




