[image: image1.jpg]North Tyneside Council




	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Able to communicate effectively, orally and in writing, with a wide range of people, able to identify key messages and has an awareness of the recipients understanding

Detailed knowledge and understanding of the EYFS statutory requirements and curriculum including the 2 Year Offer.

Ability to support improvement and change in early years settings using a range of methods/tools to improve practice, including modelling good practice
Ability to prioritise workload and manage time effectively
Ability to lead on initiatives/projects and inspire confidence and competence in practitioners.
Able to work effectively as part of a team but also on own initiative
Ability to facilitate and support the successful delivery of training.
Able to challenge practice within a variety of childcare settings

Ability to communicate/lead training with various sized groups of people/professionals understanding their differing needs – eg childminders to large nursery businesses
Up to date knowledge of recent initiatives within the early years sector, both locally and nationally.
Awareness of current legislation, policy, practice and guidance affecting children and childcare including Childcare Act 2006, the Children’s Act 2004 and the Disability Discrimination Act.

	An understanding of how to support childcare providers regarding grants

Able to give advice/signposting around financial sustainability

Knowledge of children’s centres and their changing roles.
Ability to offer a specialism within early years.

Ability to use IT packages to enhance communication skills.
	Application form, interview, presentation

	Qualifications and Training
	Full and relevant early years degree 

Evidence of recent and relevant continued professional development in childcare

Working knowledge of ICT packages such as Word, Excel and PowerPoint


	Evidence of training/CPD/qualification or experience in leadership / management /implementing change

Further/higher qualifications in an early-years related area eg EYP/EYT
	 Application form, Interview

	Experience
	At least 3 years’ recent and relevant experience working in childcare providers 
Experience of observing and evaluating practice, identifying areas for improvement, providing feedback and supporting change

Experience of working in partnership with a range of other services/professionals

Specialist knowledge and expertise in childcare practice


	Knowledge about the needs of different childcare providers including local authority nurseries, day-care nurseries, playgroups, out of school clubs

Experience of participating in working groups
Experience of leading in-service training
Experience of assessing training needs
Experience of pre and post Ofsted action planning.
	Application form, interview

	Special Requirements
	Commitment to working in partnership with multi agencies and other professionals

Ability to act in a professional manner at all times

The post holder will be expected to travel within the authority to visit childcare settings

Willingness to work flexible hours, including some evening and weekend work, according to the needs of the centre.

Ability to lead on a priority within the early years team which might include:

· Closing disadvantage gaps

·  “Getting to good” (Ofsted)

Provision for 2s in schools
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