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PERSON SPECIFICATION:  Paviour                                                                                            
POST REFERENCE: 105906 & 105997
HARTLEPOOL BOROUGH COUNCIL IS COMMITTED TO SAFEGUARDING AND PROMOTING THE WELFARE OF CHILDREN, YOUNG PEOPLE AND VULNERABLE ADULTS.  IF THIS POST IS SUBJECT TO SAFER RECRUITMENT MEASURES THEN A DISCLOSURE AND BARRING SERVICE (DBS) CHECK WILL BE REQUIRED.

	REQUIREMENTS
	ESSENTIAL CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R) 
	DESIRABLE CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R)

	· Educational/vocational/ occupational qualifications and/or training

· Specific qualifications (or equivalents)


	Paving qualification gained through a formal industry recognised route (F, I)

Manual handling awareness (F,I)

Health and safety awareness (F,I)
	4 GCSE passes at grade C or above including English and Mathematics (F, T, R)

Customer care and equality training (F,I)

NRASWA Accreditation (F,I)

Valid licence that allows applicant to drive 7.5 tonne vehicle (F,I)
Valid licence that allows applicant to drive HGV’s -Category C/CE vehicle (F,I)

City & Guilds 6159 Winter Service Operations qualification (F, I)
NPORS Certification or similar accredited to operate 180º excavator (JCB) or 360º mini excavator

Traffic Signs Manual - Chapter 8 Traffic Management Training or Awareness (F, I)

	ESSENTIAL/DESIRABLE CRITERIA WILL BE VERIFIED BY:   F = FORM           I = INTERVIEW          T = TEST(S)           R = REFERENCE(S)
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	REQUIREMENTS
	ESSENTIAL CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R) 
	DESIRABLE CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R)

	· Work or other relevant experience


	Able to provide evidence of a working knowledge of heavy plant and equipment (F,I,R)

Able to demonstrate awareness of environmental issues (I)

Able to carry out the manual duties involved (F, I)
	Experience of working on the highway (F,I,R)
Experience of gully installation and/or laying drainage and experience with formwork and shoring. (F,I,R)
Experience of working on out of hours response and winter maintenance services (F,I, R)


	· Skills, abilities, knowledge and competencies


	Ability to demonstrate awareness of Health and Safety Issues (I)

Ability to demonstrate basic numeracy and written skills (I)

Ability to communicate clearly, verbally and in written form (F,I)
Ability to use information technology systems e.g. tablet (F,I) 

Ability to carry out various highway repairs and maintenance (F, I, R)
Demonstrate planning and organisational skills (F,I,R)


	Knowledge of the Hartlepool area (I)
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	REQUIREMENTS






	ESSENTIAL CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R) 
	DESIRABLE CRITERIA

Please indicate in brackets after each criteria how this will be verified i.e. (F), (I), (T), (R)

	· General competencies


	Ability to demonstrate good timekeeping and punctuality (I, R)

Ability to work as part of a Team (F,I,R)

Ability to work unsupervised (F,I,R)
	Ability to demonstrate enthusiasm for development of self, post and organisation (I)

Ability to travel to various sites across the Borough (F)

	  ESSENTIAL / DESIRABLE CRITERIA WILL BE VERIFIED BY:    F = FORM    I = INTERVIEW    T = TEST(S)    R = REFERENCE(S)


* Important Information for applicants:

• The Essential criteria are the ‘core’ entry level requirements of an applicant for the post. The Desirable criteria contain additional ‘expected requirements’ of a long-term post holder (possibly achieved in post after applicable practical training). Short-listing will however be in preference of candidates demonstrating Essential, and substantive pre-existing possession of the Desirable criteria.

• Please note all appointments within Hartlepool Borough Council are subject to a declaration of medical fitness by the Council’s Occupational Health Service (having made reasonable adjustments in line with the Equality Act (2010) where necessary.

• Hartlepool Borough Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. This post is subject to safer recruitment measures, including a Disclosure and Barring Services check.

• Essential / Desirable criteria will be verified by: F = Application Form; I = Interview; T = Test(s); R = References(s); or C = NPTC qualifications certificates or photo card – If called to interview please ensure you bring certificates/ licences and photo cards

Advice on completing application form

• Candidates for this post are advised to use the same numbering of ‘essential’ and ‘desirable’ criteria and list/ write briefly what evidence/ personal examples they have for each particular criteria as appropriate in the section of the application form.
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