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	The Person Specification form is split into a number of sections

	Section 1. Important Information

	Directorate

Children, Young People and Learning
Section/Location

Early Years and School Improvement Service

Post Title

School Improvement Officer -

Student Engagement, Secondary   
Permanent/Temp

Permanent Full time  
Grade

Soulbury 16-19 (+ 3 SPA points where applicable)

Responsible to

Senior School Improvement Officer Secondary Achievement and School Development Programme
Responsible for

School Improvement Advisers    


	Section 2. Job Criteria

	Providing advice, support and challenge to school leaders in relation to successfully engaging students in learning, with the aim of securing the best possible outcomes and life chances for all learners, but particularly for those who face learning barriers, such as disadvantage.



	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Knowledge and understanding of educational policy development at national and local level.

The ability to work strategically with a range of partners.

The ability to plan strategically to address key priorities.

The ability to support the SSIO for Secondary Achievement and School Development Programme in the strategic leadership of the School Improvement Service.

The ability to analyse performance data.

Knowledge of highly effective teaching and learning and a track record of monitoring and improving the quality of teaching and learning in a school and/or school improvement setting
Knowledge of strategies to improve outcomes for vulnerable pupils and those with significant barriers to learning.
Knowledge of effective strategies to narrow achievement gaps for specific groups of students, for example those identified as disadvantaged. 
Ability to provide effective advice, support and challenge to schools to secure improvement.

The ability to support in the development of school improvement initiatives and evaluate their impact.

The ability to deliver high quality professional development to a range of audiences.
Thorough knowledge of the current and proposed Ofsted inspection frameworks.

Skills to provide support with the School Development Partner Programme. 

Skills to lead and manage a team and deploy support effectively.
	
	Application form
Interview

References 

	Qualifications and Training
	Qualified Teacher Status.
Degree or equivalent 


	Specialist post graduate or advanced qualification.
NPQH


	Application form



	Experience
	Excellent classroom practitioner in the secondary phase.
A current track record of effective leadership and management, including working with governing bodies.

Recent evidence of successfully raising achievement and students’ engagement in a school or school improvement setting.
Experience of leading initiatives and strategies to narrow attainment gaps for students with barriers to learning.
Experience of building and leading an effective team.

Experience of challenging underperformance.


	Experience of more than one school phase.

Experience of working with an LA, or school leadership team, to judge the quality of education 

Experience of leading performance management.


	Application form

Interview

References

	Special Requirements
	Excellent organisation and time management skills.

Adept in the use of technology to organise, communicate, present and store information using digital tools. 

Excellent interpersonal skills and ability to communicate effectively, including positive influencing skills.

Ability to present to various groups in a confident manner.

A willingness to accept challenge and to embrace change.

Flexible and creative approaches to problem solving. 

Capacity for hard work and resilience.

Energy, commitment, self motivation and enthusiasm.

Able to work on own initiative and to lead and work as part of a team.
	
	


	Section 3 Job Evaluation Pro Forma

	This section will allow for easier and quicker job evaluation of your post and ease of matching candidates from the new personal profile



	Interpersonal Skills

Highly effective communication skills are essential.  The post holder will support the Senior School Improvement Officer Secondary Achievement and School Development Programme in providing strategic leadership for the service. They will liaise with colleagues, their line manager, headteachers and school development partners to ensure efficiency of service and an appropriate co-ordinated approach to support and challenge.

An open and approachable demeanour is essential along with the ability to positively influence partners to secure improvement.


	Decision Making

The ability to decisively provide strategic direction through the identification of strengths and weakness, deciding upon appropriate steps to secure improvement. 
The skills to determine when to support and when to challenge, and the ability to do so effectively and constructively are also crucial.


	Physical skills

Must be able to meet the travel requirements of the post.

	Responsibility for Supervision
To be able to manage a team of School Improvement Advisers 

	Responsibility for Finance

None 

	Work Conditions

The post holder will be based at the Langdale Centre.
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