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	Ref: DBS3930

	Directorate
	Children, Young People and Learning

	Section/Location
	Early Years and School Improvement Service

	Post Title
	School Improvement Officer for Teaching, Learning and Curriculum, Secondary

	Permanent/Temp
	Permanent

	Grade
	Soulbury 16-19 (+3 SPA points where appropriate)

	Responsible to
	Senior School Improvement Officer: Secondary Achievement and School Development Programme  

	Responsible for
	Team of School Improvement Advisers 

	Job Purpose

	· Lead on supporting secondary and middle schools in North Tyneside to develop ambitious, inclusive and appropriate curriculums.

· Lead and co-ordinate the support for schools in delivering their curriculum in a way that impacts most effectively on student engagement and achievement.

· Leading on the development of effective methods of assessment in schools 

· Provide schools with support and challenge in order to raise the achievement of students across the secondary phase and narrow achievement gaps.
· Work with Post 16 providers, higher education establishments and the LA Employment and Skills Team to ensure appropriate pathways for students beyond compulsory schooling
· Contribute to the agreed council protocols of support and challenge for school improvement with an emphasis on secondary standards, assessment and transition.
· Advise middle and senior school leadership on strategic direction.
· Advise and support schools across the secondary phase with the development of assessment, moderation and transition.



	Job Content

	· Provide schools with advice, training, support and challenge, to include school improvement and duty officer responsibilities.
· Take part in and lead school supportive reviews.

· Provide advice and guidance to schools in relation to Ofsted inspections.
· Contribute to the support offered to schools through the LA Service Level Agreement.
· Deliver the highest quality training to support schools in developing new initiatives and embedding good practice.
· Develop existing and, where needed new networks of practitioners for both curriculum and assessment.
· Ensure relevant, timely and accessible performance data are used effectively by all providers.
· Manage and provide the strategic direction for the work of a team of School Improvement Advisers 

· Provide, through direct, commissioned or brokered support, advice and guidance on assessment and transition.
· Keep abreast of best practice and policy developments at local and national level for the curriculum, assessment and transition.

· Provide strategic leadership for the local authority programme of monitoring and moderation of statutory assessment.



	Performance standards

	Meet the requirements outlined in the Children, Young People and Learning Plan, and the relevant service plans.

Participate in the required performance management process.


	Working conditions

	The successful candidate will be based within the School Improvement Service which is currently based at the Langdale Centre.
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