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Person Specification

Job Title:      Principal Environmental Health Officer
Service:        Public Protection and Regulatory Services
Role Profile reference:  RT 6
	Essential Requirements
	Method of Assessment

	Experience/Education/Training

· BSc or MSc degree in environmental health accredited by the Chartered Institute of Environmental Health.

· EHROB certification.

· Additional post graduate qualification in a relevant field.

· Experience of managing and motivating a team.
· In depth specialist experience in conducting inspections and investigations in relation to Environmental Health legislation.
· Experience of designing, delivering and reporting on projects

· Experience of working with partner agencies to deliver on service objectives.
· Experience in development of other team members and management of staff.
· Experience of working with computerised recording systems.
· Experience of working with members and delivering Committee Reports.

	Application Form/ Interview

	Skills/knowledge and Ability
· Knowledge and understanding of the Police and Criminal Evidence Act (PACE), the Regulation of Investigatory Powers Act (RIPA), Criminal Proceedings and Investigations Act (CPIA) and Human Rights Act (HRA).
In-depth specialist knowledge of legislation enforced by Environmental Health, evidential and court procedures.

· Experience in the management and delivery of a similar regulatory role within a public sector organisation
· Substantial experience of leading on investigations to a high professional standard. This will include good knowledge, investigative skills and experience in identification of offences, gathering and recording evidence, interviewing suspects and preparing prosecution reports.

· Proven experience of leading on environmental health across the relevant areas of:

•Statutory Nuisance;

• Air Quality;

• Contaminated Land;

• Environmental Permitting.

· Experience of developing service plans and performance management systems for a similar front line or customer facing service

· Demonstrable experience of building multiagency

Partnerships.

· Ability to provide excellent customer service
· Ability to listen to others in order to assess requirements and respond appropriately and efficiently

· Able to persuade, negotiate and influence effectively.

· Ability to build manage and maintain relationships and work effectively with partners.
· Ability to work on own initiative and also collaboratively.
· Be open flexible and available and be positive for on area of work and other services
· Takes ownership, takes responsibility for driving and delivering excellent services in line with performance and finance targets
· To demonstrate the Council’s values.

· Not easily offended, and able to deal with criticism.
· Be socially confident and self-assured when meeting new people.

	Application Form/ Interview/ Presentation/ Test/ Short Online Assessment

	Work related circumstances
· Ability to meet the travel requirements of the post

· Ability to work outside of normal working hours to meet the needs of the service.

· Compliance with health and safety rules and legislation.
· Commitment to equal opportunities.

	Application Form/ Interview


