ALL SAINTS’ CATHOLIC PRIMARY SCHOOL
JOB DESCRIPTION

Name:

 

Post Title:

Teacher 

Salary Scale:
Main Professional Grade
Responsible To:
The Head Teacher and Governors of All Saints’ Catholic Primary School 
Responsible For:
Leading an area (s) of the curriculum
The particular duties and responsibilities set out in this job profile are to be carried out in addition to the professional standards for teachers as provided for in the Education (School Teachers’ Pay and Conditions) Document, as amended from time to time.

Duties and Responsibilities:

· Carry out the professional duties of a class teacher under the reasonable direction of the Headteacher.

· Act within, the statutory frameworks, which set out their professional duties and responsibilities and in line with the duties outlined in the current School Teachers Pay and Conditions Document and Teacher Standards (2016).

· Be responsible for the learning and achievement of all pupils ensuring equality of opportunity for all. 

· Use an appropriate range of observation, assessment, monitoring and recording strategies as a basis for setting challenging learning experiences for pupils of all backgrounds, abilities and dispositions, monitoring children’s progress and levels of attainment.

· Work with Teaching Assistants, the SENCo and subject leaders/co-ordinators.

· Work proactively and effectively in collaboration and partnership with pupils, parents/carers, governors, other staff and external agencies in the best interests of the children.

· To discharge professional duties in such a manner as to maintain and develop the Catholic character of the school.

· Take responsibility for promoting and safeguarding the welfare of children and young people within the school.
· To monitor and promote school development by attending appropriate In-Service Training, keeping up-to-date with current developments and organising school based In-service activities, reading relevant publications and documents and reporting back to staff.

· To liaise with other primary and secondary colleagues.

· Working with the Head Teacher and colleagues, to undertake a regular audit/review in line with the School Improvement Plan.

· To carry out any other duty or responsibility as may be reasonably directed from time to time by the Headteacher. 

· Unless otherwise so indicated, no part of this job profile should be so construed as determining the amount of time to be spent on a particular duty or responsibility. All particular and professional duties and responsibilities shall be carried out in accordance with the school’s policy on ‘directed time’ and with regard to the need to work such additional hours as may be required in order to discharge effectively a teacher’s professional duty.

· This job profile will be the subject of a review at least once in each academic year and any part of it may be amended as a result of such a review or at any time after consultation with the post-holder.

