                                                                                                                                                        Person Specification
Job Title: Health & Social Care Trainer Assessor


Service:  Learning and Skills Service, Sunderland City Council
Role Profile reference: LD7
	Essential Requirements 



	Qualifications 
D32/33 or A1/A2 or TAQA
Level 2 teaching in Literacy and numeracy or equivalents                      
Health & Social Care qualification to at least L3
                          
	Application form

	Communicating (verbal) - Able to share information, obtain information and have dialogue with others either in person or over the telephone.

	Interview

	Communicating (written) - Able to share information and obtain information from others through written communication.

	Application form

	Knowledge and experience:
· Delivery of all aspects of Health & Social Care Apprenticeships, Diplomas and Certificates

· Assessment of Health and Social Care competencies
· Delivery of Literacy and Numeracy training
· Delivery of Safeguarding/PREVENT and Fundamental British Values

· Knowledge of the Education Inspection Framework

· Experience of taking part in Ofsted inspections

· Knowledge of the Education and Skills Funding Agency’s funding rules
· Occupational competence within the Health & Social Care sector


	Application form/Interview

	Ability to meet the travel requirements of the post (potentially throughout Tyne and Wear).

	Application form/Interview 

	The ability to work outside of normal working hours to meet the needs of the Service.


	Application form/Interview 

	ICT skills - ability to use a PC effectively to prepare documents, record information or input data. Experience of using electronic portfolio systems such as E-Cordia.

	Application form/Interview

	Commitment to Equal opportunities, Health and Safety, Safeguarding/PREVENT and Fundamental British Values.
	Application form/Interview



       Desirable requirements 
	Flexibility – ability to work effectively despite any changes in colleagues, settings and environment as well as changing working hours and working weekends.
	Interview

	Customer Service Excellence – ability to deliver high quality tailored services to meet needs and exceed expectations.

	Interview

	Team working – ability to work effectively within a busy team environment, be helpful and co-operative with others.
	Interview


