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GALILEO MULTI ACADEMY TRUST
DISCLOSURE OF CONVICTIONS

All posts involving direct contact with vulnerable children are exempt from the Rehabilitation of Offenders Act 1974.   

The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected'. 
These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website. 

As you have been selected for interview you will be expected to complete this form and take it to the interview in a sealed envelope marked ‘CONFIDENTIAL’ for the attention of the panel. Failure to disclose fully any conviction or cautions may lead to disciplinary proceedings and in some cases dismissal.

If you are offered the post, you may be asked to complete a form, which will allow the Trust to contact the Disclosure and Barring service to obtain details of any convictions and/or cautions.

Although you may feel embarrassed about having to declare a particular conviction or caution, you will be given full opportunity to explain the circumstances at the interview and you should not assume that this will exclude you from appointment.  Information that you disclose will be checked against information from the Disclosure and Barring service before your appointment is confirmed.
	Full Name


	

	Date & Place of Birth


	

	Maiden and/or Previous Name(s)


	

	Post Applied For


	

	Date of Interview


	


Please make your declaration below:


I have no convictions or cautions 

OR

My convictions or cautions are as follows:

	DATE
	COURT
	OFFENCE
	PENALTY

	
	
	
	

	
	
	
	


Signature of Applicant  .......……….....……………….........……..  Date  ............……….
