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            POST  REFERENCE: 107521
Hartlepool Borough Council is committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults.  This post is subject to safer recruitment measures.


	REQUIREMENTS
	ESSENTIAL CRITERIA
	DESIRABLE CRITERIA

	
	Please indicate in brackets after each criteria how this will be verified,

ie (F), (I), (T), (R)
	Please indicate in brackets after each criteria how this will be verified,

ie (F), (I), (T), (R)

	· Educational/vocational/occupational qualifications and/or training

· Specific qualifications (or equivalents)
	Degree level qualification relating to either the children’s workforce (i.e. social work, education or health) or a Statistical / Data field (F) (I)

	Programme or project management qualification (F) (I)

	- 
Work or other relevant experience
	Recent experience of  working in a statistical context, preferably within Education or Social Care Environment (F) (I) (R)
Experience of collating, interpreting,  presenting and reporting information / data (F) (I)

Experience of working as part of a team (F) (I)

Experience of communicating effectively in a variety of situations and for different audiences (F) (I)


	Recent experience of working within a safeguarding context (F) (I)

Experience of multi-agency working (F) (I)

Experience of carrying out needs assessment, analysing information and producing recommendations (F) (I)

Experience of monitoring and  evaluating the effect and impact of plans/programmes/services (F) (I) 

Experience of using data and information to directly inform service delivery (F) (I)
Experience of conducting research or analysis that improves understanding and decision-making (F) (I)


	REQUIREMENTS
	ESSENTIAL CRITERIA
	DESIRABLE CRITERIA

	
	Please indicate in brackets after each criteria how this will be verified,

ie (F), (I), (T), (R)
	Please indicate in brackets after each criteria how this will be verified,

ie (F), (I), (T), (R)

	· Skills, abilities, knowledge and competencies


	Working knowledge of arrangements for safeguarding children  including knowledge of legislation, statutory guidance, government policy, practice guidance and current initiatives (I)

Knowledge of theory and research that underpins children and families work; (I)

Knowledge of and ability to develop performance management systems and quality assurance processes (I)

Ability to offer advice and guidance in relation to policies and procedures relating to children (I)

Ability to effectively communicate in order to influence others (I)

Presentation and communication skills both oral and written (I)

Ability to lead and support colleagues in multi-agency multi professional work (I)

Ability to plan, undertake and complete projects within agreed timescales (F) (I)

Excellent numeracy skills, including knowledge and a track record of applying statistical techniques (F)
Excellent analytical skills including the ability to manipulate complex data to identify trends, opportunities and areas for improvement (F) (I) (R)
Proficient in the use of I.T systems; particularly Microsoft Word, Excel, and web-based applications (F) (I)

Excellent organisation skills: the ability to prioritise workload and to meet deadlines (F) (I) (R)
Good interpersonal skills and the ability to work with a wide range of people at all levels, both within and outside the organisation (F) (I) (R)
Ability to operate effectively as a team member (F) (I) (R)

	Ability to analyse the effectiveness of processes, procedures and systems and make suggestions for improvement (F) (I)

Ability to demonstrate creative and imaginative problem solving skills (F) (I)

Carry out tasks with due regard to the General Data Protection Regulation (F, I)

Understands responsibility for own and other’s health and safety (F) 




ESSENTIAL/DESIRABLE CRITERIA WILL BE VERIFIED BY:  F = FORM   I = INTERVIEW   R = REFERENCES
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