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CHILDREN’S & JOINT COMMISSIONING SERVICES

JOB DESCRIPTION

JOB TITLE:
PERFORMANCE ANALYST

DIVISION:
CHILDREN’S SERVICES AND JOINT 


COMMISSIONING
GRADE:
BAND 11
RESPONSIBLE TO:
HSSCP DEVELOPMENT MANAGER
POST REF:
107521
Purpose of Post

To support the Hartlepool and Stockton-on-Tees Safeguarding Children Partnership (HSSCP) and Hartlepool Borough Council to safeguard and promote the welfare of children by analysing data and identifying key lines of enquiry to be explored.

To analyse data and information from a range of sources; to inform and help design and shape service delivery throughout the Partner agencies.

To provide HSSCP with support and co-ordination in relation to key lines of enquiry.

Main duties and Responsibilities

1. To develop and apply an analytical approach to understanding:

· the needs and characteristics of children and families in Hartlepool and Stockton-on-Tees;

· local and national safeguarding issues and agendas; and 

· the effectiveness of the safeguarding provision across Hartlepool and Stockton-on-Tees. 
2. To capture, analyse and report information to support robust decision-making in relation to policies, procedures, practice and commissioning of services.

3. To assist HSSCP/ HBC to make the best use of performance management information and adapt, manipulate, design or develop information systems as required.
4. Analyse, triangulate and contextualise data and information from a range of sources.

5. Work with agencies across Hartlepool and Stockton-on Tees to identify potential areas for development across the safeguarding system; contributing to project-planning, action-planning and work streams as required.

6. Provide advice, guidance and support to HSSCP/HBC in relation to local and national issues, agendas and emerging trends.

7. Monitor and evaluate the impact of local and national agendas, policies and guidance on safeguarding.

8. Contribute to the review or writing of policies, procedures and guidance based upon knowledge and understanding of legislation, best practice, research and learning.

9. Assist in the monitoring, evaluation and impact analysis of change for improvement work carried out by HSSCP.

10. To co-ordinate and lead the production of reports for audiences at all levels within the authority and to partners. 

11. Provide advice, guidance, assistance and support to colleagues and agencies on relevant National and Local learning.

12. Act as a design consultant/change agent working with others to develop innovative solutions to best meet local needs and learning from best practice elsewhere.

13.  Develop, foster and maintain effective and productive working relationships with colleagues, stakeholders and external agencies and partners.

14. Participate in local, regional and national activities, events and training as required.

15. Contribute to HSSCP event planning, communications such as e-bulletins and the HSSCP annual report.

16.  Any other duties of a related nature that are consistent with the post and level of responsibility.

Changes

The work of all Local Government departments changes and develops continuously which in turn requires staff to adapt and adjust.  The functions/responsibilities above should not therefore be regarded as immutable but may change commensurate with the grading of the post.  Any major changes will involve discussion and consultation, which if wished may involve a Trade Union/Professional Association representative.
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