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	Ref:
	DBS3717



	Directorate
	Children’s Services 

	Section/Location
	Adopt North East

	Post Title
	Social Worker 

	Permanent/Temp
	Permanent 

	Grade
	Grade 8/9

	Responsible to
	Team Manager 

	Responsible for
	The provision of a social work service to Adopt North East users

	Job Purpose

	To fulfil the duties and responsibilities of a qualified social work post as part of the Adopt North East Regional Adoption Agency.

Adopt North East is the new regional adoption agency, which combines local authority adoption services from North Tyneside, Gateshead, Newcastle, Northumberland and South Tyneside.

Adopt North East brings together the best practices from each authority to deliver high quality adoption services across the region.
You will be working closely with prospective adopters, children needing a match and  families who have adopted. Dependent on your role you will work recruiting and assessing adopters, matching children to adopters or working with adoptive families requiring support. 
You will be working within a regulated service delivering across a regional footprint. You will be part of a team developing and delivering adoption services to a very high standard with a focus on achieving best outcomes for children and adopters.
Within this role you will work to maintain high standards of professional practice, working at all times in the best interests of children and young people, ensuring that there are clear evidence based assessments and care plans in place on all allocated cases. 


	Job Content

	To provide a Social Work service in accordance with service  policies and procedures.
To comply with and maintain an awareness of current national legislation, guidance and national minimum standards in relation to Adoption 
To use regular supervision and staff appraisal and participate in staff meetings to ensure an effective service to users and carers and further professional development.

To contribute to the delivery of the service in accordance with good practice, statutory requirements and council policy. 
To maintain high quality safeguarding standards for children and their families.
To promote high standards of professional practice through monitoring, reviewing and evaluation of interventions that will improve the quality of outcomes for children and their families.  
To manage a complex caseload relevant to skills and experience in negotiation with the team manager or senior social worker. 
To provide advice in the management of social care resources ensuring effective risk management. 
To undertake assessments and provide relevant analysis recommendations at adoption panels as required.

To be able to assess effectively using evidence based practice and good risk tools, building on strengths and ultimately reaching good outcomes. 
To ensure that adopters are trained, supported and equipped to effectively meet the needs of children with a plan for adoption.
To be efficient and demonstrate confidence in the use of IT systems and the necessary e-safety procedures.
To establish and promote effective working relationships with external partners, agencies and other sections of the directorate that will improve practice and outcomes for individuals and families.
To be able to communicate effectively the needs of the service users and ensure that the child remains the focus of any intervention. 
To be confident in their ability to continuously develop skills in communicating with adopters and their families. To ensure that the voices of children and their adoptive families are heard and plans reflect this. It is equally as important to be proficient in providing evidence of this communication and the impact the plan has on the family. 

To prepare good quality, timely reports for panels meetings and when required courts. Reports should be succinct, accurate and evidence based. 

To contribute to the development and promotion of services for  adopters and children ensuring that their views shape future services 
To maintain an up to date knowledge of social work practice which will include undertaken the necessary post qualifying awards, participating in  training, supervision and team meetings. 
To take responsibility for your own personal, continuous professional development essential for the delivery of the high standard of service that the services users of North Tyneside should expect.

	To work as part of a busy team sharing experiences and knowledge to promote a good working culture. 
To promote the council’s equality procedures and zero tolerance principles.


	Performance standards

	Social Workers will be expected to deliver a high quality service in accordance with the council’s priorities ensuring the relevant performance indicators are met and standards maintained and approved.



	Working conditions

	It will be necessary for the post holder on occasions, to work outside of normal office hours and to travel outside of the region.
North Tyneside operates a flexible working system.







	

	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	KNOWLEDGE:
Demonstrable detailed knowledge of relevant legislation standards and associated guidance and regulations with clear understanding and experience of how this relates to work with adopters and children with a plan for adoption.
Demonstrate knowledge of the adoption best practice

Thorough knowledge of child development and current social work theories and the capacity to use research in practice to inform desired outcomes.
Thorough knowledge of statutory social work practice as it relates to adoption
A clear perspective about the professional Social Work role and ability to present this competently in a variety of settings both verbally and in writing.

Evidence of continuing professional development.
Demonstrable competency in IT programmes and ability to use relevant data bases. 

SKILLS:

Ability to work effectively and collaboratively with other professionals.

Excellent assessment and analytical skills and an ability to write coherent, comprehensive, accurate and analytical panel and statutory reports
Ability to work within specified statutory timescales and consistently meet deadlines.

Excellent communication skills and confortable working with standard IT and case recording systems
	A good working knowledge of the Adoption field, recruiting  and assessing adopters, matching adopters and assessing the needs of families who have adopted and working to provide effective support packages.

	Interview

	Qualifications and Training
	Qualified with a social work degree, social work qualification (Dip.SW, CCSW, CSS) or equivalent, 2 years post qualification experience, a current DBS and will need to be HCPC registered. 
	
	Application form and verify at interview

	Experience
	Partnership working.
Statutory social work experience.

	
	Application Form and Interview

	Special Requirements
	You must be able to meet the transport requirements of the post.
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