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REDCAR AND CLEVELAND CHILDREN'S SERVICES

JOB DESCRIPTION
	Department:
	Children’s Services
	Section:
	Fostering

	Job Title:
	Foster Carer
	Car User Status:
	Business 

	Location:
	Seafield House, Redcar


Responsible to:

Supervising Social Worker, Fostering Team
Job Purpose:
To be responsible for the day-to-day care of the children being looked after, having regard to the demands on children separated from their parents


To be responsible for the care in one's own home of a child or children placed by an authority, and to work with the agency and all those involved in helping children fulfil their potential.

`
To be responsible for the care, safety and well-being of a child or young person placed in your home by the local authority. 

Ultimate responsibility:
Fostering Team Manager

Principal Duties and Responsibilities
Follow all relevant statutory Policies, Codes of Practice and Procedural Guidance and work to the values and principles of the Department.

Ensure that the aims and objectives, as specified in the Child's Plan, are carried out. 

Provide a flexible response to any child looked after.

Provide a stable and supportive environment so that a child can develop and reach their full potential.  This includes working with other relevant departments and agencies, e.g. Health, Education, Social Workers and voluntary organisations.

Ensure children acquire age appropriate social skills, including building and maintaining appropriate relationships, developing self-esteem, self-care and financial skills.

Provide children and young people with clear boundaries and guidance. 
Be sensitive and responsive to the needs of children, considering ethnicity, culture, language and religion.

Have a basic understanding of the signs and symptoms of abuse and ensure that children are monitored and protected in line with local safeguarding procedures.
Facilitate and support, where appropriate, constructive contact with parents, grandparents, siblings, half-siblings, wider family, friends and other people who play a significant role in the child’s life.

Undertake accurate recording in the Foster Care Diary, and any other documentation provided by the Department, that records children’s needs, achievements, outcomes, incidents and areas of concern.
Contribute to the Department's Review procedures in respect of looked after children and foster carers.

Undertake ongoing training and development activities as identified and agreed in an annual Personal Development Plan (PDP).
	FACTOR
	ESSENTIAL
	DESIRABLE

	Qualifications
	None
	Childcare, Education or Health related qualifications

First Aid/Resuscitation

Food Hygiene

	
	
	

	Experience/knowledge
	Experience of working with children and families.
	Knowledge of child development stages

	
	
	

	
	Good communication skills, written and spoken English
	Ability to drive and own transport

	
	
	

	Skills/abilities
	To report and record information to a high standard
	Understanding of individual care packages

	
	
	

	
	Maintain confidentiality
	Knowledge of multi culture/religion

	
	
	

	
	Understanding of cultural backgrounds
	

	
	
	

	
	Ability to establish and maintain boundaries with care
	

	
	
	

	
	Ability to establish and maintain relationships with parents/professionals
	

	
	
	

	
	To work with minimum supervision
	

	
	
	

	
	Ability to work in partnership with parents and professionals
	Contribute to the assessment, planning and individual care plans

	
	
	

	Other attitudes
	Be prepared to undertake further training
	

	
	
	

	
	A commitment to regularly attending Support Groups
	

	
	
	

	
	Accept and engage in the supervision process
Ability to provide transport for a child looked after where required.
	

	
	
	

	
	Ability to provide a good standard of child care/ emotional, physical health/ safety.
	Sense of humour
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