Person Specification

Job Title: Educational Psychologist
Service: Education
Role Profile reference:  EPS and Virtual School 
	Essential Requirements 



	Values and Behaviours
· Evidence that you put children and young people first

· Evidence that you work in partnership to improve services

· Evidence that you champion inclusion and value diversity.

· Evidence of experience working   with Looked after Children
	Interview

	Educational Qualifications
Essential

· Post graduate professional qualification in Educational Psychology
· Good honours degree in Psychology or equivalent recognised by BPS’ requirements for graduate basis for registration(GBR)

· Registration with the Health and Care Professions Council (HCPC) as an Educational Psychologist

Desirable

· Teaching experience
· Eligible for Chartered status with the BPS

	Application


	Experience
Essential

· Recognised training in Educational Psychology
· Direct, relevant and appropriate work with children and young people (0-25 years) within educational, childcare or community settings
· The experience of the application of psychology to the benefit of children and young people in a variety of settings

	Application 

Application / Interview

Application / Interview

	Knowledge, skills and abilities
· A clear understanding of the skills involved in operating a responsive, robust value of Educational Psychology activities of service delivery which does not focus primarily on Statutory work

· Ability to use, describe and explain psychological concepts, theories, research and practice in a way which enthuses others and adds to their understanding

· Ability to maintain confidentiality and work with discretion and regard for personal safety

· Ability to relate to children, young people, parents and professionals with clarity and sensitivity

· Clear and detailed understanding of the legislative framework under which Local Authorities and organisations now operate

· Knowledge of current educational policy and practice particularly in relation to the implementation and current assessment of the National Curriculum

· Effective written and oral communication skills

· Good personal organisational skills and self-motivation

· Ability to balance independent advice whilst representing Together for Children

· Competence in the use of information communication technology for administration

· Ability to prioritise workloads and manage time allocation effectively

· Ability to make a strong contribution to service development

· Ability to deliver training and undertake research / project work

· Ability to meet the travel requirements of the post


	Application / Interview
Application / Interview



	· Commitment to Equal opportunities 
	Interview


	PC Skills - Able to effectively use a PC to prepare documents, record information or input data.
	Application form/Interview

	Decision making – A willingness to take action and to make decisions in line with support plans, policies and procedures, being resourceful in the face of challenges
	Application form/Interview

	Democratic – Seeks and considers the views of others in setting and deciding plans, activities and progress.
	Application form/Interview

	Team working – be able to work effectively within a busy team environment, be helpful and co-operative with others
	Application form/Interview

	Vigour – Works at a fast pace, copes well with higher

levels of workload.
	Application form/Interview

	Listening - Listens to others to assess requirements in order to respond appropriately and efficiently. 
	Application form/Interview

	Innovation - the ability to be creative in working through problems and making decisions.

	Application form/Interview


