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	Post Title
	Assistant Director of Education



	Post Level
	Senior Management Team level 5


	Service Area
	School Improvement  Primary & Secondary Achievement, 
Employment and Skills, and Educational Psychology Service 


	Grade
	Grade 20    £82652 pa  


	Post Level Descriptor

	Reporting to the Director of Services for Health, Education, Care & Safeguarding; the post holder will work with all school across North Tyneside to significantly improve education and wellbeing outcomes for children and young people, through the provision of school improvement services, support to governors and a range of other services to ensure high standards and positive outcomes for children and young people.
The post holder will work with other agencies and education providers to ensure children and young people across the Borough have access to a broad range of high quality educational provision. 



	Purpose of the Post

	The purpose of this role is to:

· Champion and promote educational excellence, ensuring that the provision in North Tyneside is high quality for all pupils and young people. 
· Provide a clear sense of direction, optimism and purpose across the service. 

· Manage the relationship between the Council and its schools and educational providers to ensure that all children and young people in North Tyneside can benefit from an excellent education. 
· Significantly improve education and wellbeing outcomes for children and young people, through the provision of school improvement services, support to governors and a range of other services to ensure high standards and positive outcomes for children and young people.

Statutory Responsibilities

· Deliver the specific responsibilities of the role listed below within the context of the legal framework.  
· The role has responsibilities under the Children and Young Persons act 1963, The Children Act of 1989, the Education act of 1996, and The Education (Health Standards) (England) Regulations 2003. 

	Specific Tasks

	Specific Service Responsibilities

Ultimately, this role should enable children to get the best education possible. The post holder to have lead responsibility for all learning, pupil achievement and school improvement functions across the Council , and deliver continuous improvement in :

· Teaching and Learning ;

· Leadership and Management ,including School Governance;

· Pupil wellbeing, behaviour and support;

· Attainment Achievement and progress;

· Curriculum development and transition support;

· Ensuring the performance gap between vulnerable learners and their peers continues to narrow;

The post holder will also:

· Provide strategic leadership to the Early Years and School improvement Service, Employment and Skills Team and the Educational Psychology Service; 

· Oversee and act as the lead adviser to the Council’s senior officers and Members on educational and school issues in North Tyneside and to ensure that the statutory obligations of the DCS in relation to education services are fully discharged.

· Ensure high quality school governors are recruited, developed and supported in their roles as school leads and in their responsibilities to effect schools improvement. 


	· Ensure that the achievements of North Tyneside’s schools and the children within are recognised and celebrated 

· Provide professional and technical advice to schools on all aspects of the Ofsted Framework for Inspection including leadership and management and curriculum provision;

· Effectively lead and manage staff (set, monitor and evaluate objectives on a yearly basis); 
· To be responsible for and forge effective working relationships with Head Teachers, governors, other Council senior managers, health agencies, community services and the voluntary sector in order to achieve positive outcomes for education

· Develop robust and effective relationships with other key stakeholders such as Councillors,  Regional School Commissioner, Ofsted and Department for Education.

Organisational Responsibilities

· Be accountable for associated budget, and have affordable plans in place to deliver the service priorities;

· Represent the Council on a local, regional  or national basis as appropriate;
· To influence and contribute to delivering objectives set out in the Council Plan; 

· Instil in direct reports the imperative for accountability, responsibility, collaboration and integration with other areas across the Council; 

· Ensure that Health & Safety legislation and the Council’s Health & Safety requirements are complied with and to take responsibility for the Health and Wellbeing of the team

· Be aware of and comply with the Council’s Equal Opportunities Policy. 
· To ensure self and team have the highest regard for customer service whilst understanding the need to effectively manage the demand of the service

· To fulfil responsibilities as a corporate parent

	Performance standards

	· The need to adhere to Council’s Policies and specifically the Equal Opportunities Policy, Health & Safety Policy and the Code of Conduct

· The need to comply with the Freedom of Information Act 2000 in relation to the management of Council records and information

· The need to comply with the Data Protection 1998 and the principles enshrined within it in respect of personal information held by the Council
· The need to observe and implement the Authority’s information governance policies and procedures, including the security of information assets and data.
· Willing to carry out a similar job role in other service areas as required.

· Demonstrates flexibility in their approach to work

· Creates an environment which enables individuals to speak up and challenge.

	Job Competencies

	· Engaging People Level 3- Influencing others through communications and engaging effectively with key stakeholders

· Delivering On Or Promises Level 3 - Aspiring, motivating and encouraging teams and individuals to deliver excellent services

· Delivering On Customer Outcomes Level 3 - Developing a responsive customer-focused service

· Enabling Change Level 3 - Proactively leading and building a momentum for change in services and seeing it through

· Aspiring To Be Better Level 3 - Facilitating a learning culture within the service, enabling others to gain knowledge, learn new skills and meet challenges 

· Working Together Level 3- Developing and promoting co-operation by working with internal and external partners to plan, develop and deliver positive outcomes for customers




	Person Specification

	Responsible To

	Director of Health, Education, Care & Safeguarding

	Responsible For

	School Improvement  Primary & Secondary Achievement, 

Employment and Skills, and Educational Psychology Service 




	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge 
	Evidence of an in depth understanding of the education system, its legislative framework and  the interdependencies and forces for change

Working knowledge of wider children and young people’s services agenda

Ability to create a shared vision and focus on strategic aims

Excellent communication skills capable of communicating the vision of the service in the context of the organisation to a wide network of internal and external stakeholders

Ability to be a systems leader across a diverse school estate and education provision

Ability to gain  confidence and support of head teachers 

High degree of political awareness

Ability to lead and manage change within the corporate values and ethics and able to deal with uncertainty and ambiguity

Ability to optimise service performance and delivery through evidence based practice and efficient and effective use of resources

Ability to create a supportive environment for staff in which team and individual objectives are clear and there is a culture of trust and respect


	
	Interview and application form

	Experience
	Experience  and a proven track record of achievement at a senior management level within an organisation of comparable scope and complexity

A track record of working collaboratively and in partnership with a range of agencies that contribute to improved educational standards and outcomes

Experience of leading, motivating and managing teams to achieve high performance and significant sustainable service improvements

Experience of establishing a performance management culture to drive continuous improvement including service planning, target setting, performance appraisal and the management of staff groups

Experience of forging successful partnerships wide a range of internal and external bodies

Experience of working within a political environment, providing clear, balanced advice and guidance on strategic issues that achieve the organisational aims


	
	Interview and application form

	Qualifications and Training
	Educated to degree level

Evidence of Continuing professional development

Evidence of training in leadership and management


	Qualified Teacher status

Accreditation as an Ofsted Inspector

Accreditation as a SIP


	Interview and application form

	Other Requirements
	Professional and good role model

Visionary and brings people/teams together in a shared direction of travel

Calm and copes well under pressure
	
	Interview
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