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	For HRU use only
	Ref: DBS3628


	Directorate
	CYPL

	Section/Location
	Early Years and School Improvement Service

	Post Title
	School Improvement Adviser: Curriculum and Assessment (Secondary)

	Permanent/Temp
	Permanent

	Grade
	Soulbury 9 – 12 (+ 3 SPA points where applicable)

	Responsible to
	Senior School Improvement Officer: Secondary 

	Responsible for
	Raising standards in Curriculum and Assessment in Middle, High and Special schools in North Tyneside

	Job Purpose

	· Provide advice, support and challenge for schools in the areas of curriculum and assessment, to raise the achievement and attainment of students across KS3, 4 and 5 and narrow gaps in achievement for disadvantaged pupils.
· Provide training, support and challenge to schools in accordance with the appropriate elements of the Directorate’s Service plans and in accordance with the council’s agreed protocols of support and challenge for school improvement with an emphasis on improving the quality of education in schools.

· Contribute to the development of the curriculum, and to the monitoring and evaluation of best practice in assessment, across middle, high and special schools.

· Give feedback, where appropriate, on progress at school level.


	Job Content

	· Manage and deliver advice, support and training to schools in curriculum development and effective use of assessment.

· Provide targeted support to schools causing concern, focusing on the quality of education by securing improvements in leadership and management, teaching and learning, particularly of curriculum and assessment.

· Support schools to build capacity through effective self evaluation.

· Contribute to school assisted reviews and departmental/subject reviews.

· Support the Senior School Improvement Officer Secondary and SIA Assessment (Primary) with the delivery of the LA programme of monitoring and moderation of statutory assessment.

· Contribute to the support offered to schools through the LA Service Level Agreement.

· Keep abreast of current developments in curriculum and assessment and disseminate best practice and current thinking to schools.

· Provide advice and guidance on curriculum and assessment within and between key stages, including transition between different phases.
· Manage and lead on network meetings as appropriate.

· Analyse data to monitor and evaluate the effectiveness of curriculum and assessment, and provide feedback to line manager.

· Evaluate the impact of support to schools.

· Fully explore and utilise Information Communication Technology to support school improvement in the areas of curriculum development and assessment, to encourage collaboration and sharing of good practice across the borough.

· To represent the Local Authority on the Standing Advisory Council on Religious Education(SACRE)

· Any other duties commensurate with the nature and grade of the post.


	Performance standards

	Meet the requirements outlined in the children Young People and Learning Plan, and the relevant service plans.

Participate fully and actively in the required performance management processes.


	Working conditions

	The successful candidate will be based within the School Improvement Service, which is currently based at the Langdale Centre. 






	Factor
	Essential
	Desirable
	Assessment means

	Skills and Knowledge
	Excellent classroom practitioner

Knowledge and understanding of national, regional and local initiatives affecting the development of curriculum and assessment in secondary schools.

Awareness of current legislation and inspection regimes relating to curriculum and assessment.

Knowledge of curriculum development relating to teaching and learning in secondary schools.

Knowledge of assessment practice relating to teaching and learning in secondary schools.

Ability to deliver high quality CPD to schools and other groups.

Ability to develop effective partnerships with all colleagues.

Ability to identify areas for development and strategies for improvement.

Ability to coordinate and manage an extensive programme of activities and training.

Excellent written, verbal communication and negotiation skills.

Be familiar and confident to use ICT to support and improve personal organisation and effectiveness. 

Maximise ICT's potential to engage all learners.


	Sound understanding of the broader secondary phase context
	Application form

Practical task

Interview

reference

	Experience
	Significant experience of teaching/advising in relevant areas of curriculum and assessment.

Experience in observation/evaluation of colleagues teaching and providing effective feedback.

Experience of setting targets and managing developments.

Delivering in-service training and support. 

Have the necessary skills to manage and share information to exemplify best practice.

	Experience of working with other key agencies.

Teaching experience across all ages in secondary school.

Managing projects within school.


	Application form

Interview

	Special Requirements
	Qualified Teacher Status.

Degree or equivalent.
	Evidence of working as a reflective practitioner using a variety of approaches. 

Evidence of further study in effective teaching and learning, particularly in curriculum and assessment.

	Application form

Interview




Person Specification 
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