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An exceptional opportunity has arisen for a dynamic, thoughtful and inspirational teacher to join our exceptional team in this highly regarded and forward-thinking Federation. 
Applicants will be innovative and creative and happily go the extra mile to achieve the highest possible standards of learning for our pupils.  
A commitment to the busy life of this school, for boys and girls aged 4-11 years old, will be essential. 
At Greenhead and Henshaw Primary Schools we live, work and learn through our three core values: Respect, Friendship and Hope.
We are popular and fully-inclusive primary schools situated just off the A69.  We are lucky to have two fully resourced sites: one in Greenhead and another at Henshaw, Bardon Mill!
We are forward-thinking, caring and, most important of all, a happy federation where pupils of all abilities and social backgrounds achieve. Our Christian Values are at the heart of everything we do and all decisions we make. Our pupils are exceptionally well-behaved, aspiring always to be “the best versions of themselves”. 
We offer the children amazing opportunities including working with Newcastle United and Commando Joe’s and we also have a Reading Dog- just some of the reasons why our numbers on roll continue to increase!
Why work at the West Tyne Church School Federation?
· Ambitious, successful and vibrant places to work, with children who are bright, confident and eager to learn
· A supportive working culture that focuses on positive learning behaviour and high expectations for all children
· A senior leadership team that is highly committed to developing others
· A forward thinking and supportive Governing Body
· An engaged and supportive wider community;
Our mission is to enable all children and staff to flourish

Application information:
Your interview day is a mutual process aligned to helping you to decide if the West Tyne Church School Federation is the place to advance your career.  We aim to make it as supportive as possible.   Please may we ask that, should you have any questions, these are sent to Sarah Hutchinson, Executive Head Teacher.  Mrs Hutchinson will be happy to discuss your specific requirements and to answer any questions that you may have.
Interview date: Thursday 18th July 
On behalf of the staff and children at the WTCS Federation, I look forward to hearing from you and receiving your application. 
Reporting to:       Executive Head Teacher
Job purpose:      To nurture, inspire and deliver the curriculum and demonstrate high levels of ambition and optimism for both yourself and the pupils. 
Professional Standards 
1. Support the aims and ethos of the School; 
2. Set a good example in terms of dress, punctuality and attendance; 
3. Participate in (and where appropriate contribute to) the general well-being of the staff and School so as to maintain and improve the performance of the School for the benefit of all concerned; 
4. To participate in meetings at the School which relate to the curriculum and organisation of the School and the pastoral care of the pupils; 
5. To attend INSET days and staff meetings, parents’ evenings and information evenings; 
6. To support the pupils and School as a whole, by attending School productions, functions and any other events as requested;  
7. To supervise lunch sessions and other break duties as timetabled, and to occasionally lead assemblies; 
8. To plan, monitor and support the work of Teaching Assistants; 
9. To participate in professional development opportunities, including Peer Observations, Senior Management Observations, Appraisals and Networking with other schools. There is an expectation that staff should be proactive and eager to develop themselves professionally. 
Teaching and Learning requirements 
1. To be responsible for the inspirational education of pupils of all abilities, having regard to the aims and objectives of the WTCS Policies and KS1 and KS2 legislation; 
2. To share in the responsibility for discipline and pastoral care of the pupils, including the safeguarding and promoting of children’s welfare both on and off the School premises; 
3. To work closely with colleagues, sharing best practice and ideas; 
4. To support the current class teacher in the preparation of schemes of work and lesson plans.
5. To create and maintain a safe, organised, tidy and inspirational class environment with outstanding displays; 
6. To integrate technology in teaching and learning. 
Assessing and Reporting responsibilities 
1. To assess, record, track and report on children’s progress and attainment in line with School Policy; 
2. To be responsible for reporting to parents on the children’s progress, as well as communicating and consulting with parents regularly;  
3. A good command of written grammatical English is a necessity; 
4. A requirement to work within the SEND Code of Practice. 
 
Health and Safety 
The post holder is responsible for the safety of all pupils and must ensure that: 
1. Resources are maintained in a safe condition for the pupils and School staff; 
2. Operations are carried out in accordance with School policy and departmental codes of safe working practice; 
3. All accidents are reported to the Senior Leadership Team and recorded using the School’s Accident Report procedure; 
4. The Senior Leadership Team is kept informed of any concerns regarding Health and Safety and safe working practices. 
Safeguarding Children 
It is the post holder’s responsibility to promote and safeguard the welfare of children for whom he or she is responsible, or with whom he or she comes into contact and to adhere to and ensure compliance with the School’s Safeguarding Policy at all times.  If in the course of carrying out the duties of the role, the post holder becomes aware of any actual or potential risks to the safety or welfare of children in the School, he or she must report any concerns to the Executive Head Teacher who is one of the School’s Designated Safeguarding Leads. 

