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	Mission Statement

‘To provide education and skills that enhance the region’s economic and social prosperity’



Job Description 
	Post Holder
	

	Job Title
	SEN Team Leader – Sensory and Physical


	Responsible to
	Head of SEN and Assessments.



Purpose: Key Strategic Objectives 
· To actively contribute to the Colleges Strategic Plan and in particular the ambition to become an outstanding provider of education and training.

· To hold and actively demonstrate the Colleges Core Values in all that you do.

· Aim High …
· Work Hard …

· Take Responsibility …

· Do What’s Right …

· Respect Others …

· Challenge Yourself …

· Take Pride 
· To be actively involved in the delivery of timely and appropriate Behavioural and Learning Support.
· To commit to the College’s Safeguarding Learners policy and procedures, SEN Policy, Disability and promote a safe environment for children, young people and vulnerable adults within the College.

· To support the SEN Team on the development and implementation of the SEND Reform and Code of Practice across the College.

· To support the Head of SEN and Assessments with the provision of High Needs Students/ Education, Health and Care Plans and Special Educational Needs Plans across the College.

· To maintain high standards and an environment that embraces and nurtures equality and diversity.
Specifically, the post holder's responsibilities will be as follows:
1. To lead a team of Learning Support Assistants, including day to day supervision, managing timetabling and sickness absence cover.

2. To communicate effectively with sensory impaired students and parents using BSL.
3. To be the lead on providing specialist support to an individual or small group of students with sensory and physical difficulties and help develop their social skills.
4. To be involved in the designing and implementation of strategies for students with High Needs as an intervention (Sensory and Physical).
5. To develop support plans for a caseload of High Needs students including the sharing of information with Personal tutors and the allocation of Learning Support within the classrooms.
6. To be involved in the transition, assessment and guidance of potential students. 
7. To lead on the Education, Health and Care plans for a case load of students with sensory and physical difficulties.   
8. Work with the Head of SEN and Assessments to closely liaise with Health Providers, Care Providers and multi agencies to ensure support is implemented for High Needs students including Visual and Hearing Impaired Service, Communication Support Services, Occupational Therapists and other Commissioning Services. 
9. To ensure that Service Level Agreements are in place when working with external agencies including Sensory Support Services, Care Providers, and Social Care.
10. To coordinate the Personal Care provision for students across the college including Higher Education.
11. To lead the development of Assistive Technology for students with Physical and Sensory needs.
12. To assist the student with communication support, notetaking, reading, writing and acting as a prompt, including in exams.
13. To deliver and implement the coordination of training within the Directorate and across the college in deaf awareness, basic BSL, safe lifting and handling and first aid.
14. Escorting students between their classes and to and from their arrival/departure point when necessary.

15. Occasionally accompanying an individual on outside and residential visits.

16. To actively participate in Continuous Professional Development including the introduction of new technologies to allow you to contribute effectively to the success of the College.
17. To undertake Staff Appraisals of team members, in accordance with the Colleges Staff Appraisal Policy.
18. To carry out such other appropriate duties commensurate with your skills, knowledge and experience.

19. The College may, in consultation with you, need to vary these duties from time to time in order to respond to the changing requirements of the College.

Signed:     _________________________________         Date:  __________               


	Person Specification




Essential & Desirable Attributes

The College is ideally looking for candidates who have most if not all of the required essential attributes below but may also have a one or more of the desirable attributes to complement their skill set.

	Category
	Ref
	Criteria Description
	Method of Assessment


	

	1. Skills and Abilities


	Essential
	1.1
	The confidence to communicate with students and parents effectively using BSL.

	Application/
Interview

	
	1.2
	The ability to support a range of students across vocational areas effectively within the classroom.

	

	
	1.3
	Proven ability to work on own initiative.

	

	
	1.4
	The ability to use assistive technology effectively to support students.
	

	
	1.5
	Ability to collaborate effectively with other agencies, both internal and external.


	


	Category
	Ref
	Criteria Description
	Method of Assessment


	

	2. Qualifications and Training


	Essential
	2.1
	An appropriate Level 2 qualification in supporting students in an educational setting (or equivalent) or commitment to complete within an agreed timescale.


	Application/
Verification of 
original certificates

	
	2.2
	Grade C or above in Maths and English (or equivalent).

	

	Desirable
	2.3
	British Sign Language Qualification.

	

	
	2.4
	Certificate in Lifting and Handling.


	

	
	2.5
	Teaching or Training Qualification.


	

	

	3. Attitude/Disposition


	Essential
	3.1
	Flexibility to work across vocational areas providing specialist support to a range of students with sensory and physical support needs.


	Application/Interview/

References

	
	3.2
	Ability to work well under pressure and meet tight deadlines.


	

	
	3.3
	Professional manner and ability to engage effectively with staff at all levels across the College and external agencies.


	

	
	3.5
	To commit to the safeguarding and promotion of the welfare of children, young people and vulnerable adults within the College.


	


	Category
	Ref
	Criteria Description
	Method of Assessment


	
	
	
	

	5. Knowledge


	Essential
	5.1
	Knowledge of the complexities faced by students with sensory and physical support needs and an awareness of how to work with multi-agencies around this.


	Application/Interview

	
	5.2
	Knowledge of SEN and barriers to learning especially sensory and physical difficulties.


	

	Desirable
	5.3
	Knowledge of Education, Health and Care Plan reviews.


	

	

	6. Experience


	Essential


	6.1
	Experience in working with students with Sensory and physical difficulties and strategies to support these students.

	Application/Interview

	
	6.2
	Demonstrate up to date experience of working with external agencies to coordinate provision for young people with SEN (eg Teacher for the Deaf, Personal Care and Occupational Therapists.)

	

	
	6.4
	Demonstrate up-to-date experience of successfully working with external agencies to support young people with Sensory and Physical Difficulties.


	

	Desirable
	6.5
	Proven track record of supporting students to engage and achieve. 


	Application/Interview

	
	6.6
	Experience of successfully leading a team.
	


	Contract Arrangements 


Teaching Support Staff will be engaged under a Contract of Employment determined by Middlesbrough College, supported by Contract Guidelines.

Within your contract, the following salient features will apply:

	1.
	Contract type
	Teaching Support, Full Time, Permanent  

	

	2.
	Working week
	37 hours per week

	

	3.
	Holiday
	30 days per annum pro rata plus statutory bank holidays (holiday year 1st January – 31st December)

	

	4.
	Period of Notice
	Three months

	

	5.
	Salary Scales


	Business Support, Scale 5/6

Point 20 - 25
£20,833 - £25,097 per annum

	

	6.
	Pension
	Employees are eligible to join the Local Government Pension Scheme. Employee’s contribution is 5.8% Further information will be provided on appointment to the post.

	

	7.


	Sickness


	The Corporation Sickness Policy will apply and further information is available from the Human Resources Department on request.

	
	
	

	8.
	Probationary Period


	12 months.

	9.
	Disclosure & Barring Service Check
	From the 1 August 2018, new employees (with the exception of Apprentices, Business Support Scales 1, 2 & 3 or equivalent in Northern Skills Group) will be required to pay for the Disclosure & Barring Service Check, and this will be deducted from their payroll over the first three months of employment.  The current cost of a Disclosure & Barring Service Check is £58.40


Please note that all appointments are subject to a satisfactory Enhanced Disclosure and Barring Service check and receipt of two satisfactory references.

SEN Team Leader (Sensory and Physical)
   
Page 6 of 7

