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A Welcome from the Chair of Governors

On behalf of the Governing Body of Norham High School | would like to begin by thanking you for your
interest in applying for the permanent position of Headteacher of Norham High School and we have
produced the following document to provide you with an introduction to our school.

This is a critical appointment for the school, and it is important that we select a candidate who
possesses the necessary skills, determination and insight to lead the school to make a fundamental
positive difference to our young people and to our whole community. Any recruitment, however, is
a two-way process and we are keen that the appointed candidate sees this as a real opportunity
to enhance their career, learn new skills, enjoy the position and over time become a key leader in
our wider community.

Norham High School sits in a housing estate on the outskirts of the town of North Shields. The school
is in the ward of Chirton which is one of the most deprived wards in England with regards to a range of
measures including health, academic achievement, employment and life expectancy. The location of
the school is one of the key reasons why the school has a significantly higher than normal percentage
of pupils with pupil premium although the governing body does not accept that pupil premium should in
any way affect the progress and attainment of our pupils.

The school has in the past few years been on an eventful journey led ably by our Executive
Headteacher, David Baldwin. In 2016 the school achieved its best ever exam results followed by a
decline in results in 2107 and 2018 which lead to the recent OFSTED rating for the school. The new
Headteacher will be expected to develop a range of strategies, policies, initiatives and practices to
reverse this decline and to ensure that all pupils who attend Norham High School achieve the best
possible results while having a learning experience which is enjoyable, and prepares them in a range
of ways, not all academic, for later life. The Governing Body believes that a key to this will be to
strengthen teaching and learning in the school and the Headteacher will be the key individual to shape
how this works with an increase in the size of the senior leadership team and the recruitment, for
the first time, of lead practitioners in Teaching and Learning.

Norham High School is small incomparison to many secondary schools and for several years has been
running at a deficit which is now recognised as being a structural deficit necessary to provide a broad
and balanced curriculum for our pupils. This deficit will increase over the next two years with our local
authority, North Tyneside Council, supporting the increased investment in the school including the
recruitment of a new Headteacher, additional staff and capital investment for the next two years.
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This increased investment is a direct result of the key role which the school plays in the wider
community, with the school recognised as one of the key levers to deliver improvements across the
whole community. The school is involved in all major local initiatives having good relations with all of the
key local groups including feeder primary schools, the local Sixth Form College — Queen Alexandra
(part of Tyne Metropolitan College), TyneMet, and a number of local charities. The appointed
Headteacher will be expected to become a recognised local leader whose views, and those of the
school, help to shape policy and initiatives across the whole community.

The Board of Governors does not underestimate the amount of work which will be required from the
new Headteacher with the challenges around parental engagement, behaviour and teaching and
learning to ensure that academic progress improves. The right appointment will be good for our pupils,
good for our school and good for our whole community and will give the successful candidate an
opportunity which they will enjoy, which will be a career highlight, and which will have a lasting legacy.

The appointment is vital for our school and we are keen to make the correct appointment as quickly as
possible.

pusd B

David W Bavaird
Chair of Governors Norham High School
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Report from the Executive Headteacher

It has been an absolute privilege providing leadership for this school over the last 4 years. Churchill
Community College was asked to lead the school in September 2015 and we have taken this
responsibility extremely seriously. We have deployed a Head of School from Churchill, currently Lucy
Roderick, and | dedicate 2 days each week to providing strategic leadership. Where recruitment has
been difficult we have provided secondments from Churchill to support the school. Currently the Head
and second in English are secondees from Churchill. We have connected middle leaders and teachers
with their respective departments at Churchill to offer support and guidance. This has been particularly
valuable in the single person departments we have at Norham.

The recent Ofsted report identified a need to enhance leadership further and this has brought about a
strong partnership with Harton Academy and its leader Sir Ken Gibson. This is currently providing
additional high quality teaching in maths and English as well as support for data analysis and work with
middle leaders. It also brings in Specialist Leaders of Education each half term, across all subject
areas, to focus on our work with Year 11. This is helping to assure quality as well as provide advice
and support to departments here at Norham. In addition, Harton have provided additional support to
improve our capacity to deal with behaviour and deal effectively with the barriers some young people
have.

All of this support is in place to the end of the academic year and we can already see evidence that the
school is already in a better place than when Ofsted visited in October 2018. Progress is improving and
results this year will be an improvement on 2018 but there is still a journey to secure a good progress
8 score.

We have invested a great deal in Norham and are proud of the improvements that have been secured.
We recognise the school now needs its own Headteacher and we will work with the successful
candidate in whatever way they would like to help secure the long term improvements.

This is a very exciting opportunity for the right person to turn this into a good school. The LA has made
a two year commitment to additional funding to enable the new Headteacher to have additional
capacity at senior leadership level and shape that team. Funding is there to make an additional
appointment of a Deputy Headteacher and two lead practitioners. Funding is also there to secure the
second Assistant Headteacher role.

We recognise the need to deal with the barriers that many of our young people and their families face
and it's important to note that the new funding will also support:

Believe ~ Strive ~ Achieve






ool
oY
v

NOEHAM
HIGH BOHOO!

Twa Family Pesinars o wark ciossly In ihe community i help the school deal with aitbudes 1
leaming end attandance

= - Biaff to suppod our young peopie to deal wih lsaming dficulbas

Sitaf o kenaciously monfer ihe progress of young people & K54 and provide hal imparian
miotivaion and link b homse

Suppar for English, maths and science utaring for yaar 11 pupls. partculary thosa who ana pupil
pramim

Suppan te fele ennch the wie extra-curmoular affer our pupils would berefil Fram to davelop e
culluval capetal

Thes 15 a fabulows ireestmeen 0 e schodd and a real vole of cormflidéance from the LA As the neww
Headiescher of Namham High Schioal you will have the resturcas you need 1o make 1his 8 good schoal.

G Gl

Daavid Badchwin
Exaculive Hesdieachear
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The Narham Vision

Al Morham High School wa believe n offenng all af our pupls tha highest quality of education in a safe,
happy and carmg evdronmers. Each chid is valued and nutres e s indadusl and has the supean
1hey naed to succesd, both academicady and parsonally,

= We stretch and challenge owr pupdls every day, helping them o aim higher and always
BeEliEva in EhEmsaives.

= We encourage our pupits 1o be enthuslasiic about leaming and 1o have high expectations
of what they can achievea.

= We aiso sab high expactations for tehaviour in olass and towerds sach other, both inside
md out of school.

Az8 result, Morham High School is 8 wonderdul place o leem,

Vi beliava that all of aur pupis, regardiess of their background or ability, should recsive:
High guality teaching

+  Excolleni psatoral care
B eaciiing and mepiring curriculum

o Suippeert (o rlse tholr aepirations amne aehisve succees

v wide range of sxtra-curricular activities

Wi live Bhig sach day hraugh our mission stalemant of.  Believe - Strive = Achiave
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Information about the school

Our governors

Our governors are a real strength of the school. They understand the school and make time to come in
to secure first hand evidence of the work that is going on and the impact we are making. They provide
good challenge and will be supportive of whoever they appoint to improve this school to at least good.
They are well connected to the community and to the agencies that can and do help our school. They
are influential with decision makers but most of all they care about our young people.

Our Staff

Although a small school, we have specialist teachers covering all areas, teaching their specialist
subjects. We have a wide range of support staff who are skilled in providing individual support to
improve learning. As we are a small school, our staff know the pupils as individuals and want the very
best for each and every one of them.

Our Parents

Parents do have high aspirations for their children. The high levels of pupil premium mean that they
need help in navigating the system and support to focus on the things that will help their child succeed.
They are concerned about the current inadequate status of the school but can see changes happening
and recognise the improvements, particularly in behaviour.

A Positive Learning Environment

We are very proud of our school uniform and have high expectations of how it should be worn. Our
school uniform encourages equality, aspiration, a focus on learning and a clear identity and is
reinforced on these grounds. Our expectation is that pupils follow the dress code appropriately.

Pupils are rewarded in a variety of ways. We actively try to catch pupils doing the right thing and
recognise them for this. This is supported through contact home to tell parents about the good things
their child is doing and this is welcomed by parents.

We strongly emphasise and support the development of internal motivation in pupils - the individual
desire and drive to perform to, or exceed, one’s personal best, we call this ‘Level Best’. We believe that
good behaviour is a basic expectation; everyone has the right to learn and teachers have the right to
teach unimpeded.

A major strength of the school is our transition work with year 6 before they join the school and in year
7 once they start with us. It strikes the right balance between acclimatising pupils to a new environment
and routines whilst also allowing them space to develop their independent skills and build good
relationships with staff.
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Our transition programme includes:

. Work with local primary schools throughout the year to enrich their curriculum and build a familiarity
with staff at Norham High School

. Initial visits to schools by staff to develop familiarity of key people,

. Senior staff spend time interviewing each pupil and their family who are joining the school in
September to give them a key contact, build relationships and clarify expectations

. Three summer term transition days — aimed at building relationships between pupils and staff
and then establishing the routines of being in their new secondary school

. A parents’ and carers’ evening to meet form tutors

. Additional small group visits for vulnerable pupils or those with particular anxieties or needs

. An open communication policy in which we welcome parental dialogue at any point in the transition
process.

. Two days at the start of term in September when only the new Year 7 are in school

. Parents and carers are invited to the assembly on the first day of term and then spend time with staff
getting to know each other

Transition post-16 is a strength with NEET rates better than the national average. We have a
partnership with Queen Alexandra Sixth Form College (part of Tyne Metropolitan College) in North
Shields and good links with other post 16 providers and apprenticeship providers. Our Connexions
service provides individual advice and guidance to all of our pupils and is well respected for the work it
does.

Enrichment

We recognise the importance of a curriculum that develops wider experiences and wider key skills. We
actively encourage all of our pupils to engage in the extra-curricular activities we offer, particularly those
pupil premium pupils. We have a range of extracurricular opportunities for pupils such as:

» Cycleclub

» Arange of sporting events e.g. year 8 rugby tournament, years 7 and 8 netball tournament, Girls
Active Leadership event, North Tyneside dance festival, basketball, badminton and tennis clubs
after school

Music and Performing Arts events e.g. Choir concert at Whitley Bay Playhouse, TICE project
New breakfast club with support from Magic Breakfast

Green Car Club

World Book Day challenge

International Women'’s Day events - photography challenge, year 11 girls careers lunch
Go4Set launch day at Teesside University (science and technology focus)

Year 8 pupils were involved in the regional finals of the UKMT Maths Challenge

Team Talent 2.0 with a year 9 research group in collaboration with Teesside University

» Comic Relief fundraiser - ‘Just Dance’

* Duke of Edinburgh’s Award Scheme

Believe ~ Strive ~ Achieve
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W hold an anrual Spors Day for ha whele schogl in the summer tarm whare we fake all of the pupils
10 & local stadium end exparience a wide sange ol aparls and ganaerally have & fantastic day

Tha araa is nchly sarved by a range of charflies and arganisations whowork with us and the communiy
io support the regenecalion of fhes area The Phoenix Delached Youlh Projec: Meadow Well
Coennecied, The Cadarwood Trust, Emerngancias Sarvices and Nonh Tynaside Council. We are part of
& local initiative that brings & of these senvicas togather fo kantify and sddress siralegic issues inha
-l

Careers Education and ndividual Advica end Guidance is a raal strenglh of tha school. We are wall
ipiacad intha Norh East io buid on the laaming from fha Gatsby Piled and since 2018 wa have besn
jparl of Sue Morth East LEP Carears Hub, This has enabled us to develop ouwr siralegy and means we
e wel onnecied 1o e community of practice. We ses the impariance o Bhis wark, pamicularly Through
banchmark four, to ink classrooms to the wortd of work. This has bean a key developmant over tha |1
two years. Wis hava baen training key (eachars n maming through ihe ens.of bueeness and supporiing
1hem to link with key businesses. This work & supponied through owr links with: Ford Next Garerstion
Leaming. The Edge Foundsiion, e Momh East Learnings end Enberprize Parinership and Morh
Tynasida Laarning Trust. This now means we heve our own Industry Alignment Manager who seaks oul
mpproprate business Enks and helps stalf comnect 1hem 1o classrcoms bo enhance learmmg and widen
ihe understanding of our pupils. Wea are about 1o meve nlo the nea exciling development with funding
exiemships for staft 1o support their undarstanding af tha workd of work 5o that they wil be sbie 1o heip
iour pugils further through individual lessans

Pastoral Support

Al Norbam High School wa belisve thal a safe, happy and caring emvironment is crucial for effectiye
learming Our systam of pasioral care airs bo provide guidance and support o esch individual as ey
&njoy &nd develop their lsaming in school, All puplis will b challengad to fulfil thair potantial

Qur pasioral syshem alkews pupils to feel secure and kfown. Pugils stay in their tubar group from Year
7 bo Year 1 meabng in their lior groups al Bhe stan of every day Heads of Year and thair tsams of
uloes focus on pupil well-being, attilude, prograss end achievamant, This whole team is oversaan by
tur Pasioral Leader who is 8 mambar of the Senior Leadership Team. Tha posdive communiy
ameaphers we lighly value suppants cupds sfectivedy but alsa sabs hgh expeclations and chalernges
Evanyona 1o do thel parscnal best. Achisvement and positive aliiude are recognisad and cefabrabed
Any problems or barriars ko lsaming are idantified quickly and addrassad in parinership with parents.

Wie have clear siruchures in place 1o help pupils understand if thay have done somalhing insoproprala
and give ihem the cppariunity to put this right. Where this does not happsan we make every sllampt 1o
resalve situations within school through cur intermal Excluson Lini and owr work on restorative justics
Wineara fhis doaan work we will use ficed i8m exciusiond in 1hoss rang stuahions.

Believe = S5trive = Achiavea
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Communication

Commurizstion wih parents and carars 1skas 3 numbar of forme] we baxl, provide newsletiars and
phona whan appropriabe. Wa hava 8 schoo| walbste that is up fo date with news sliones and links to our
social media fead. A pugils reosive a Tull repan anrmsally along with 8n annual paferts’ avening. We
s hold 8 yaar 7 setiling-n pananis’ evening in Ociobsr 1o review the first ha-ieem of ransition. In
year 11 wa hoid revision suppor sessions for parents to leam how they can halp thedr child

Tesching and Leaming

Teaching, lsaming and developing fhe work of ieachers and pupls in the dassrcom are given fha
heghest pricly al Morfam High Scheal, We are constantly warking lo improve teaching and leaming
asoes the schodl. e heve 8 CPD schedule (hal 8 whely Tocussed on maroving teaching sxiks and
givas quelty time to this wark through 8 shorened teaching day on Tuesdays (0 acoommodate
additional time for s&ff trefning,

Ouakty assurance aclivilies such as leson obsarvations, book scutnies and modsrsetion of dala ake
pace avary term. Thess are combined with visis from the govemning body &5 wall as our school
davelopmest partioan, All of this = designed 1o dissemnale good praclics whils] alsa helping leachers
i redire and develog their eralt to ihe Fghest standards possibie. Middie leaders maet avery waek n
hesr clusters wilh thair Senlor Leadarship Lead o discuss our leaching sirstegy and all mestings ara
focussed on the contmual review and devalopmant of classroom practics.

Wi are part of 1he Graat Norh Teaching School Allance which aima to idenlily and share good praclica
@enass a variaty of dfigrant sacondary and primary schools. Bacause wa belave thal pood beracy and
rumeracy skills are the orifical foundation for academsc and vocational sucoess wé ensure thal ewvary
dapariman has & keen foous on ensuring thal Beracy and numeracy skills sre included in schames of
lsaming and day o dey lessons. We also belleve thet Orecy = 8 key lssus for owr pupts and all
dapartmanis are involved in devsioping thes work across year 7. Work on Phiasophy for Children is
centrad on wear 7 in Englsh, our Commamicalion Resoucs Base and Humaniies

Wi are & emall school and that has the significent advaniage that class sizes ara smafi and pupls ara
‘il knonwn @ individuals within a family approach.

Our curiculum recognises iha nesd (0 dewalop an undarstanding of ssif end deveiop widar skills 10
enabie cur pupils build up thair cukural capital. We do this through & series of days devoied bo Personal
and Social Haakh and Citizanshp education. 'We have a particular facus on year 7 o suppodt ihasa
shills @nd we do this through & ceraers laasan thel iz bull on developing pupds' LORIC {leadesship,
organisation, rasdienca, nitialive and communication skiils)

Beligve = S5trive = Achiavea
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For same pupis, addifional Support will bé given 1o help Bem overcome fheir leaming bamers, Dur
oommited and well led lsarming suppart 18am warks with a ranpe of pups who benefit from in-class
suppont, small group work or menboring. Some pupils may well be withdrawn from leszans whigst others
am supponied directly in their class.

Our Comemunication Resource Bess (CRB) is a jeasl in the erown of 1he support we provide for young
paople. Thes is an additionally rescurced besa for woung paophe across the Local Suharity wha hava
Language and Communicadion issues, We have capacity for 25 young people across key slages 3 and
o and on average thers are 5 young people in each year group. Where posalble we suppord ihass
young paopls within the mainstream curiculum. Our recent nspection saw thes work 858 gn araa of
strengih within the schoal

Wider support end opporunities

Merth Tynaside i an amazing place o work in, Relstionships between schools. the Local dutnorsy and
1 post 18 college are excallent You are nol sane in 1he work you will do as Headeacher hera, indeed
1hiers |8 & great deal of suppon and strong parinership working

Tha Local Authority LA} cperaies a wall-mspecied and highly affective school improvament servica
&nd 83 a vulnarable school we racaive an enhanced suppon programme. The LA provades & School De-
velopmant Pariner who works with us each tarm to provide support and challange and provides reas-
surance to the govarming body that she school is moving in tha right direction, Tha LA also cosrdinales
monthly Headteacher Briefinps where all headeachars in e LA come logather 1o undemstand and
Wik on aneas of muleal interash

Local schosls wark wall in parinarship and are kien bo help aach ofher whaneser they can. Secondary
heads meet bagether asch month snd Bis is & real sarce of supgan and develosrment. In addition ta
1his, the secondery hesds opersie & sirstegic group called the Educalion improvemsnt Parnership
Thizs group uses funding provided by the schools and the schools forum o work on the agresd pricrities
of sacondany heads

Tha schoal 15 8 mantaingd school with Morh Tyneside Learming Trust (NTLT) as &5 foundation K
shares this foundation with 44 siher schools across North Tyneside This provides a unigue cpportunity
1o wark in partrership wilh oiber schoots and beralil rom shared thrkirg and finence ooporturities |
i5 8 minority govemance arangament and the foundation seeks o provids beo govemors for each
schol from 1he world of business. One of tha amas we bensfil from is thae support tha Thest provides
far cur CEIAG wark Bwraugh its World of Wk programmea

Schoois work wel logethar with tha LA to provide nesd sclulions to suppon ihe nesds of pupds who nesed

alternathoe prowision. We have a shamd spproach 1o part time vooabonal provision {o re-angaga pupils
i ey atage four

Beligve = S5trive = Achiave
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W have developed & range af interventions at Hey Siages 3 and 4 via the Pupll Refarral Linit &

. W have also developsd an innovalive provision LA wide for pupils at risk of axclusion
through PALS (Personal Achievemenl through Lesaming Supporl] This prosides 8 successful
akarmatie wharg mainsiream provisian i not warking,

Our school has resl sdvarteges aincs the bulidng & designed for & inteke of 180 pupis giving it a
capacity of 900, At pressnt the Pupll Admission Numbar is 80 meaning thare is space throughous ha
buildng to use in nvaniive ways, The space has allowsd us {0 buld sbrong parinarships and sile olber
provision an sibe, Tha LA adull maming service is oealed at the wesi and of ihe schoal and supports a
wita range of adull commundy servicas. At the east end of the school we house Morth Tynaskaa
Laaming Trust, as well a5 Villlars Park. Both of these provisions dgirectly support the work o do ot
Merham

Tha numitar of pupiis jpining us has nsan in Yaar T ta 67 in 2018 and looke set 1o rise further 1o abaul
&) for this Sepiember. Clear signs that wa are headng in tha rght direction and with you af owr halm

ad the addtional suppart ard capacty en affer the school i sed to grow and sigrdficantly imprave
cubcomes for young people and ihe community

Graat place to live and work

Tha Morth Esst of England offars an enviabda qualily of Iife oflesing grest valus for money.

Living

Thare amn soma stunming living locations in Marth Eas1 England spanning all price breckeds, with rural,

constal and river views being sccessible from family town houses and starter apartmerts i equal
ITHEESUNE

In 3045, hoaze prices in North East England wers the lowast inthe UK, averaging £2,000 cheapar
than Yorkshire and the Humber, and fhe more peoeral cosl of Iving was one of ihe kwest.

Yai the Morth East consssiently remains ore of the most basutiful, vibrand, excting and ihriving places
1ol @nd s,

Travel & Tourism

leamic atractions such as ibe Angel of the Morh, Dwham Calbedral, Hadrian's Wall and Baeamish
Mussum are vigitad by over 150,000 tourists avary year. In 2018, Newcaslla Upan Tyne was voled tha
mumber 1 location in the womd bo visil by 5e Rough Guda

Beligve = Strive = Achiavea
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Natural Landscape

From award winning parks and gardens to serene beaches and the stunning countryside of the North
Cheviots and Penines, North East England offers great natural beauty.

Entertainment

North East England has a variety of entertainment on offer, from cinemas and open air concerts to live
music, and theatre shows, there's something for everyone. Theatres in the region attract West End
shows, whilst the Sage in Gateshead is a world renowned venue for music and learning.

Food & Drink

In our city centres, we have Michelin Star fine dining, family fayre and student feasts; and in our market
towns, we have some of the most exquisite home grown produce from our extensive rural areas.

Arts & Culture

Our region has exceptional art galleries such as the Baltic, the Laing Art Gallery and the Customs
House; child-friendly museums such as Beamish, Bowes, Discovery and Centre For Life; and stunning
days outfor the whole family, such as Alnwick Gardens and Castle, and numerous National Trust state-
ly homes.

Shopping

Retail therapy has always been an important part of life in North East England and, as such, we boast
one of Europe’s largest shopping centres, The Metrocentre, Gateshead, which has over 330 stores, a
cinema complex and food village. North East England also offers boutique outlets and market towns
that are treasure troves for antique dealers.

Sports

North East England has a proud footballing tradition with Newcastle United and Sunderland AFC. We
also boast premiership Newcastle Falcons Rugby team and the Durham County Cricket Club. For
people who love the great outdoors, there is surfing along the stunning North East coastline and the
coast-to-coast cycle trail to Carlisle.

North East England also hosts the world's largest half marathon, The Great North Run, which attracts
more than 55,000 participants each year.

Believe ~ Strive ~ Achieve
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Headteacher - Job Details

Fole Tite - Hagdteachar ol Morham High School

JE Coda - NA

Typezally Reports o «  Qhair of Govemors

Grade - L3080 24 - plus up 1o £11, 500 extra payment for the right candidste
Data of Prodila - 30ah Apdil 2018

Purpose of the role (job statemant]

To pravide high guality prafassional leadarship and managemant Tor tha School promoling & secure
foundation from which o achiaws tha highest standards in all areas of the school's wark

The Heameacher will have respensibiites which are bolh szhoal wide and of considarable weighl. Thes
will B in sddition fo carying oul the prafessonal responsiblities of ihe headieaches B8 =8t oul in the
‘Bohool Teachers Pay and Conditions Document’

Vision and core purpose

L]

to articulabe chiar vahsas and moral purposa for the Ieadership of the school, focused on providing &
Firal class egucihon fior our sbudents.

b communacabe compedingly tha schools vision and drive the siralege leagarahip, empowening all
students and stafl bo excal

o maoded posilive refationships and aitfiudes towards our students, and o engage parents,
gowernors and membens of thi locsl commuriy in the constan) mprevemant of all tha wa do.

b aneLne thal the aducabon end (nMerasts of ow gludants ane 8t the cenbra of evaryining wea do &l
tha school

Meeling objsctives through improving leaming and achisvement in the classroom

L]

to laad iha improvement and develiopmeant of the school on the basts of evidence and knoadadge of
effactve pracice, and to promete a streag culiuse of senbnueus prefassienal developmant fer sur
e,

to dameonstrale political ashutensess in promating the interests of our school in the contast of our core
objectwes, transialing opportunties arising from kcal and national palicy into the school's oonlex).
ko engura Bhal the echools davelopment i5-consistent with our core objeclives and saaks furthar 10
garve our local community

to damand ambitious standangs for ad studants, overcoming disadvantage and advancing aquality,
instilling & strang senas of accountablity in staff far the impact of ther work an sudents’ ouloomes.
ke mainten and secure sutstanding teaching for all sludanis thraugh an understanding o the
featuras of succassiul cassroom practice and curmoulum dasign

Beligve = S5trive = Achiave
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Headteacher - Job Details continued

Laadership and Managament

to promobe She shannpg of besi praciice batwaen isachens and develop a culture where less good
practice is chedanged and improved.

bo craate an athos within which all staf are motivatsd snd supponed o deavalsp teair own skilis snd
suibjact knowiadge and bo suppart aach olhar

bo identfy emerging talents al all levels in the school. coaching curent and aspiing leaders in a
cimate where excalance s Ihe standard, leading Lo good Succession planning

b hakd all staf to account for their professional condust and praclize

to ensum fhal fhe schools systams, organisation and processes ane well considensd, efficient and
fit for purpose, upholding the principles of ranspanency, Imegrity and probity.

to provide 8 safa, calm and well-ordersd environment for 8l studente and slaff, with 8 strong foous
on safeguanding and the development of scemplary bebaviour in school and inihe wider socaty,
to establish, implament and maintain fAgonous and transparent systems for managing the
performanca ol 2l i, addrensing under-pardormance, sUppoing =1 1o mprve and velling
excaliant prectice

b walcome strong gevarmnance and achwely suppor fhe goveming body io deliver ds. funchions ever
rane efeciively = it paricuiar il Tunciions to sel school sirsteqy and hold ihe teadteachsr bo
gecount for sludant, stall and finsncis! pardomanca.

iz axarcise stradegic, cumiculum-led financisl planning ke ansure fhe aguilable deployment of
budgeds and resouwrcas, in the besi inleresis of achievemens and the schoof's sestainability

to distribube leadarship froughout the organisation, forging teams of collasgues who have distingt
roks and respanadiities and hold sach other (o secount for thair dedcisan making.

Wider engagemant and contribution

L

L ]

b deyedop the capacity of the school to work with othar schosis and improwve the gusity of
aducation at system laval,

to deveiop effechve relaborships with other senvices 1o improve academss and social euloomes far
all shudanis

to hamass the findings of wall avidenced resaarch fo help contnbute io the sel-mprovng and
schood lad sysism

b maks the school 8 cenlre of good practios i inllie and confinuing beacher educalion

iz inspira and infiuenca others - within and bayond tha schood - 10 balievs in tha fundamantal
impartance of education N young people’s ivas and o promots the valua of education

Beligve = S5trive = Achiava
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Headteacher - Job Details continued

Othar Professional Requiraments

- salely responstile for the leadership and mensgement of lhe schoal

= hava a working krowledge of laachars’ profassional dities and |egel liabiias;

«  oparae & all limes withit the stated policies and practices of the schoal,

+ take account of wider cumiculum devalopments;

+  eslableh sfactive werking relaticnshios and el a good example through their presarmation ans
personal and professional conduct

+  andesvour to give every child the cpportunity 4o neach their potental and meet high expeciations;

* copfripule posiively Bnd effectively to tha keeping children in schooks agenda;

+  poeoperate with other slaff o snsure & sharing and efeciive usage of resources (o Bha benefil of the
school, departmants and pupiis;

+  comrioule o the corparate (B of e school Brough effective patopation 1 mestngs and
managemani sysiems necessany bo coordnate the management of the schodl;

= take part in markaling and lisigan sctivilies such as open Bvenings, parents’ evemngs, feview days
and eanis with parinar schobls;

+  take respansibdity for can professicnal develepment 8nd dulses m retaban Lo schost palicies and
Praciices,

+  lame effectivedy with parents and governsrs

Beligve = Strive = Achiavea
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Person Specification

Arca RIA
WHHMWIMMWHHMIMHM!WIHWW E Al
promate and delrer the school's wision, sthos, prionbes and rgets whilst
Empowaning oihars o lake Ham raa
To be arfioiate and approachabis with exceilent inderparsonal skits both E
werbally and in writing
Te have proven 2ound decision-makng and problem so¥ing skils combined E

newid®® | with tha abily io lad, influence and managa change

To ba astuta and parcapiva wish strong analydcad skils and the bty o use E
sound judgament in order o anlicipate and resclve conficl and ssuss
imaginativaly

To ba proactive, inngvative and varsasie wigh a high lovel of orive, energyand  (E |1
enibwsplaam, resiliance, rakabiity, Imﬂﬁhlﬁdiwﬂw

Tnb&ﬂhmﬁmmmmm': !‘hﬂ sudents govemnors’ |E |

Fushoss and TE wider oy

To b abler fo priontise, plan and organisa afecihaely E: |

Cualfied Tescher Status E A
Oualificstions | MPOH and Highes: Education qualcation aiher than inflial teachar raining B A
and Training

&, first degres (PGCE or eguiralent qualificalions E &

Evidenss of recan] and ralewan| Irginng and devedopmean at eaiahip v andl |E A
o in preganation for haadship

Bucosssfil strabegic epaneno: of leading and managing at headshipidaputy E |A

Feacelp sl in 8 sscondaty pehesd

Subslartes’ expeierss of beaching E |A
Experinta

In degih knowladoe and undersianding of the wider educatonal aganda E |l

inclading cummani national polices and educalions] Baues &5 well a8 e stahibary
and egal framessork Joverning e cpanalion of a schooliacadamy

PBroven track record inleading and managing staf including buiiding a E |
succaRsiul tnam, dalegaling effaciivaly antd impiamantng and managing changs




Person Specification

Suocesshul expanence of misng standards for all with measurable culcomss as (E |
& result af cna's coninbution in & schoal in the pursul of eacellsnce:

An oputstanding classroom b=acher praciitioner wiih e sbiity to monitor erd E A
svatuale performance comtnucusly in crder lo improvs the quality of eaching
and learning and maintain and strelch high slandands

Supcessiul snpansnce of positve bahavicwr manapemsnt and developmant ofa (E Al
sfudent focused, inclushve and effecie leaming snvinonmend so et behaviour
and atlancance are curlglandieg

Surcesshl enpanenca of cwmcuslum devalcpmant alang with an understanding (E (Al
al the Ssues assodabad with choica and flaxksity io meat the parscraksed
learming agenda

Proven axperance of the implemantalion of effedive asssssment procedures.  (E Al
and gn undarstanding of sssessment Tor kaming reads of ol shudants

RecognBion and pramobion of tha roe parants, carers and families play in E Al
elping childran and yeung peopls sucoeed and Siive

A commitment o 8 shudent-canitred sppreach. within an eguitetls snd indusive.  (E Al
schonl in which e academic and perganal welfare of sach studsnt is paramount

To be a hugh profile role model with a professanal approach thal demands E Al
encellence, confidence, inuss and respec of b erfire school and the
ﬁ:llrmrrum

MMNMMI“{HWNWWHI E Al
school with @ detesmined foous on rasing student achisvement

Exparance of and commitmant o working with the Govaming Body o develog (B (Al
cakaboratively @ schaal vision which smibraces excelience and high standarts

SR e e Tt e T e e SO ey o e et sl b el e btk = T et PR L R R

Too have substantial axpacsnce of bullding on staff good practcs snd spedise |E ||
so that thay hawa the necessany skils and knowiadge ta rase standards,
:mumdb;,w diwarsity and challengs stersatypes ba pramcts

To demonstrste the mpcriarce of a work e Salance E |Al

Evttenca of highty davalopsd skl in parformancs managamant, mcognising E Al
high performance and tacking undamafamance tireagh o resokatian

Successhil expenenca of effective simiegic financial and resource management |E Al
w0 aehieve edhucalions] priorfhes and o ensure Sihcensy and value kar mersy

arund e cefivary of tha curicuum end school sUppon sysiems
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Person Specification

A demorsirabie undersianding of the processes of safeguanding ard safer E Al
ragnaitmant and safe guanding procedures
Proven successful expesience af schaol seif-evaluation and accountabiity and | E
Ernerience | BEF0O| IMprovement process
Successiul experience of secunng and rasing siandards in an nousive school (E L

Al

=

and werking with external sgencies bcalby, nalisnally and! or rmernatianaly

A& commilment and vision o colaboratian wilh neighbouring schodis in supper  |E
of fhe develnnment of e wider schoal cammunity

Configence amd abiity [o make ol datsions E [t
Excaliert isacer and manager of peapls E |ai
Dagostion  |Adepiabilfy o changing cicumstances Sidess =~ [E |1
A professionsl présenca, reslionce and an optimistic vision for the fulune E A
-M____;‘ﬂ-ﬂﬂﬁmw B “E
inspirational with refabsfy and meagnty E |a
A commitment ko and evidence of promating diversity and squal opportunities (£ |A

within the school, curricuium and in employmang prackcs
Condtions of Service

Teachars pay and Condition of Sendcn

St o poat ROt |l i il B it
Signaturs of PeSdIBCEr. ... ..., 1" (R N——
This school s commiBed o safegua welfare of chifdren ard paophe.
Fhagse noda e position wil mm%mmmm; mﬁnﬂuﬂlu
‘Whilst every efart has bean made o tha main duties snd responsibilties of the pasi, each
inddwidisad osk undertaken may ol b= This Godument must nol ba alened once il hes bean
nr-dh.ﬂuihhmin-dmujh'

with @y Teasanaiie raquast mm 8 manager (o urdariaka wark
:i'l:ll.rrtlhrh'd 5 nok n this job dasariobian
it is undierstood that araas of s ang fram s ‘to e subject to meview and ans negatiable
in the light af the needs of the ard the professional devalopmernt of the siaff.

This job descrigtion hm‘ﬂﬂﬂﬂﬂ_m o marliar f necessary, In
adﬁmhrmyhumm::ﬂ&dmm after consusalion wim ,-m{n
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Application Process

The final date for submission of applications is Monday 24th June at noon. These should be returned to Alison
Tait our Business Manager at alison.tait@ntlp.org.uk

‘You are more than welcome to visit the school or to ring us to discuss the role ahead of submitting your applica-
tion. To arrange a visit please do this via Alison Tait at alison.tait@ntlp.org.uk and if you would like to discuss
the role further please ring our Chair of Governors on 07513821380 who would be happy to answer any
questions.

The application form is available from our school website, under vacancies. This form can be completed
electron-ically and submitted by e-mail. The application form asks you to detail how you meet the criteria within
the person specification. You will also need to submit a statement of no more than 750 words explaining how
you are the right person to accept the challenge and take our school forward.

We will contact shortlisted candidates on Thursday 27th June and the interviews will take place over
two days on Wednesday 3rd and Thursday 4th July 2019

Thank you for taking the time to consider our school, we look forward to receiving your application.
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Abnwick Avenue, North Shields, NE2S 78U
Tel: 0191 2005062 Emall; norham. high@northiyneside gov,uk
wyw, norhamhigh.com

Executive Headteacher - David Baldwin
Head of School - Lucy Rederick
Chair of Governors - David Bavaled

Believe = Strive = Achieve
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