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POSITION APPLIED FOR Secondary School Support with Strategic Lead for Welfare

PERSONAL DETAILS

Surname First name Title

Any Previous Names

National Insurance Number Date of birth
Contact Telephone Email
Address Postcode
EQUAL OPPORTUNITIES
Gender

i The Disability Discrimination Act 1995 states that “a person has a disability for the
Do you .con.5|.der yourself to Please Se|ect purpose of the Act if he/she has a physical or mental impairment which has a substantive
have a dlsablllt)’? and long term adverse effect on his/her ability to carry out normal day to day activities”
Ethnic Origin Please Select

Are there any restrictions which might affect your right to take up employment in

UK working restrictions Please Select the UK? Please note, if you are appointed, you will be asked for proof of eligibility to
work in the UK

. . . If you have any relationships with a member of staff, Governor or Trustee with Laidlaw
Declaration of Relatlonshlps Please SeIeCt Schools Trust, please state the name(s) and nature of relationship(s).

Where did you see the advert! | Please Select

Childcare Act 2006 - Only applicable to early & later years provision, school clubs or direct childcare management.

Have you ever been known to any children’s services department
or to the police as being a risk or potential risk to children?

Please Select

Have you been the subject of any disciplinary investigation and/or
sanction by any organisation due to concerns about your Please Select
behaviour towards children?

Do you have any convictions, cautions, reprimands or final warnings
that are not “protected” as defined by the Rehabilitation of
Offenders Act 1974 not “protected” as defined by the Rehabilitation
of Offenders Act 1974 (Exceptions) Order 1975 (Amended) 2013?

Please Select

If the role you are in or have applied for involves frequent or regular contact with or responsibility for children, you will
also be required to provide a valid DBS (Disclosure and Barring Service) certificate, which will provide details of criminal
convictions. This may also include a barred list check depending on the nature of the role.

In line with the Childcare (Disqualification) Regulations 2009 and related obligations under the Childcare Act
2006, please confirm that you are not disqualified.

| agree that the information provided here may be processed in connection with recruitment purposes and |
understand that an offer of employment may be withdrawn or disciplinary action may be taken if information is
not disclosed by me and subsequently come to the organisation’s attention.

In accordance with the organisation’s procedures if required | agree to provide a valid DBS certificate and consent
to the organisation clarifying any information provided on the disclosure with the agencies providing it.

| agree to inform the organisation within 24 hours if | am subsequently investigated by any agency or organisation
in relation to concerns about my behaviour towards children or young people.

| understand that the information contained on this form, the results of the DBS check and information supplied
by third parties may be supplied by the organisation to other persons or organisations in circumstances where
this is considered necessary to safeguard children.
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CURRENT EMPLOYMENT

Employer name  Joseph Swan Academy

Employer address Joseph Swan Academy Saltwell Road South Gateshead NE96LE
Job title Head Teacher Date commenced 1.9.12
Salary / Wage L39/L40 Notice period

Reason for leaving

Application for a promoted post as Executive Principal plus the ambition to work for the
Laidlaw Trust

BRIEF OUTLINE OF DUTIES

To fulfill the duties of the post as laid down in the job description of the post of Head Teacher.
To lead, manage and develop all aspects of the Academy.

To provide performance and creative leadership which promotes, in consultation with the
Governing Body (GB), the success and impact of the Academy.

To ensure the high quality of education for all students and to enhance the standards of
achievement across the Academy.

To be the lead learner in a learning organisation.

To work in partnership with the LA and the GB to provide strong effective leadership and vision
for the Academy.

To promote and develop quality teaching leading to successful learning and achievement for all.
To further develop the Academy's existing relationships with local primary schools, post Sixteen
providers, parents/carers and the wider community.

To ensure the vision and strategic direction of education, focuses on a holistic approach which is
broader than examination results and targets and recognizes the Academy's role in developing
responsible citizens and an effective workforce.

To ensure the management, finance and administration of the Academy supports its vision, aims
and aspirations.

To keep under review the effectiveness of policies, priorities and the process of self-evaluation.

MAIN ACHIEVEMENTS

1. Now an over subscribed Academy with waiting lists in each Year Group and appeals being submitted by Parents/Carers to ensure their child can become
Academy members due to the positive reputation of the Academy in the Community.

2. Condition Improvement Fund (CIF Bids) - over the last 4 years have had 2 successful bids amounting to over £1.2million of improvements within the Academy
which include new flat roofs, windows and cladding.

3. Rigorous financial management over the last five years resulting in a surplus budget, having restructured staffing but no redundancies whilst revising the
curriculum ensuring that this meets the needs of the student body it serves.

. Increasing roll with Year 7 full on parental first choices alone indicating the confidence the local community have in the Academy.

. Attainment and Achievement including the value added statistics for both applied and A Level courses within the Sixth Form.

. Increasing numbers within the Sixth Form due the curriculum offer, pastoral care and support and challenge offered by the Sixth Form team.

. Increasing numbers of students applying to Universities including Russell Group Universities from the Sixth Form community.

. Curriculum Development within the Sixth Form ensuring that both students' academic and personal development including empowerment, character and safety
of students is at the forefront of Sixth Form development.

9. Ensuring the the school is fully inclusive with a harmonious community including 33 different languages spoken and a high percentage of nationalities,
languages, faiths including no faith, religions and economic backgrounds are present and are cohesive with each other.

10. EAL provision including a fully qualified SEN CO whose focus is solely on EAL students. This focus has meant that EAL students are some of the highest
performing student groups within the Academy.

11. Pupil Premium Provision within the Academy which has been completely reviewed, revamped and revised and is proactively supporting the 60% PP/OS
students across the Academy in many different forms.

12. Improving attainment and achievement projections at KS4 which are moderated and standardised externally due to a revised Raising Attainment and
Achievement Group (RAG) procedures.

13. A successful Section 8 coming after a Section 5 and a set of appeals to Ofsted.

14. The students charity work including with the British Legion with the collection of over £22,000 in the last three years for the Poppy Appeal.

15. Increased links with the primary schools within the cluster and external to the cluster due to the very strategic transition programme.

16. The developed links with community leaders incluging Afghan Sikh, Muslim, Romani and Syrian refugee communities.

17. SMSC respect days including the focus on Remembrance, the Holocaust, Heart to Heart, Inventions which changed the world and charity events which help
the Academy Community to 'think differently’.

18. The Leading Parent Partnership Award and Diana Award for work with parents and the local community. The Be Kind Anti-Bullying Initiative.

19. Increased music provision with music lessons including instruments being offered free of charge to students especially those students from disadvantaged
backgrounds.

20. The complete revision of all procedures in April 2018 with new rigorous accountability procedures being implemented. This was quality assured by Ofsted in
November 2018.
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PREVIOUS EMPLOYMENT - MOST RECENT FIRST INCLUDING GAPS IN EMPLOYMENT

Employer Date from/to Position held Reason for leaving
Day/Month/Year
Joseph Swan Academy | 2012-ongoing Head Teacher Ongoing
All Saints Church of England College | 2008-2012 Deputy Principal Promotion to Head Teacher Post
Pennywell School 2006-2008 Deputy Head Teacher | promotion to school with a growing Sixth Form
Pennywell School 2003-2006 | Assistant Head Teacher Promoted Post
Pennywell School 1999-2006 Head of Geography Promoted Post
Thornhill School Sunderland | 1998-1999 Second in Geography Promoted Post
Boldon School Boldon| 1994-1998 | Teacher Geog & History Promoted Post
Queen's University Belfast 1992-1994 B.Ed Geography Lecturer| PGCE Durham University Application

EDUCATIONAL, VOCATIONAL, PROFESSIONAL QUALIFICATIONS & COURSES - MOST RECENT FIRST

Title Institution/Training provider Year completed
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HOW YOU MEET THE ESSENTIAL REQUIREMENTS LISTED ON THE PERSON SPECIFICATION WITH EXAMPLES
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REFERENCES

Please supply the names of two referees who can comment on your suitability for this position. One referee must be
your current or most recent employer; and if your current role does not involve working with children, the second
reference must be the name of a previous employer where the role involved working with children (where applicable).

If you have no employment history, please provide the names of two school, college or university tutors/teachers.
Referees will be asked about any child protection concerns.

Reference | Reference 2

Name and Address

Working relationship
Email Address

Contact number

DECLARATION

| declare that to the best of my knowledge the information given is true and correct. | understand that inaccurate, misleading
or untrue statements or knowingly withheld information may result in termination of employment with this organisation.
| understand that this application does not constitute an offer of employment.

| have read and understood Laidlaw Schools Trust Job Applicant Privacy Notice.

| give my consent for my data to be kept on file for 12 months.

Signed Date

Save this form as a PDF:
On your keyboard - Ctrl & S (Windows) or Cmd & S (Mac)
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