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      HOLY TRINITY

       Church of England Academy 
Job Description

Class Teacher (MPG)
Title



Main Scale Teacher

Responsible to

Head Teacher

The particular duties and responsibilities set out in the job description are to be carried out in addition to the professional duties of a teacher as provided for in the most recent Education (Academy Teachers’ Pay and Conditions) Order as amended from time to time.
Main Professional Grade Teachers should meet the Core Professional Standards from September 2014
As part of the whole academy ethos the post holder is expected to be pro-active in the vision and aims of Holy Trinity C.E.Academy 
This Job Description may be amended at any time following discussion between the Head Teacher and Member of Staff and will be reviewed annually.

General

· Ensure the classroom is tidy, attractive and welcoming.

· Ensure the classroom environment is set up and managed in accordance with the academy ‘Learning Environment Protocol’.

· Ensure resources are tidily stored, clearly labelled and offer easy access to the children and teacher.

· Displays are mounted to enhance and to stimulate work in progress.
Areas of Responsibility and Key Tasks

A
Planning, Teaching and Class Management

To teach allocated pupils by planning their teaching to achieve progression of learning through:

· Identifying clear teaching objectives and specifying how they will be taught and assessed

· Setting tasks that challenge pupils and ensure high levels of interest

· Setting clear targets, building on prior attainment

· Identifying SEN or very able pupils

· Provide clear structures for lessons maintaining pace, motivation and challenge

· Make effective use of assessment and ensure progression of skills
· Ensure effective teaching and best use of available time

· Monitor and intervene to ensure sound learning and discipline

· Use a variety of teaching methods to:

· Match approach to content, structure information, present a set of key ideas and use appropriate vocabulary

· Use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

· Select appropriate learning resources and develop study skills through library, ICT and other sources

· Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught

· Modelling the highest standards of written and communication skills

· Evaluate their own teaching critically to improve effectiveness

· Manage parents and other adults effectively to support pupils learning in the classroom. 
B
Monitoring, Assessment, Recording, Reporting

· To assess how well Learning Objectives have been achieved and use them to improve specific aspects of learning

· Mark and monitor pupils’ work and set targets for progress

· Assess and record pupils’ progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving

· Prepare and present informative reports to parents

C
Other Professional Requirements

· Operate at all times within the stated policies and practices of the Academy 
· Have a working knowledge of teachers’ professional duties and legal liabilities

· Establish effective working relationships and set a good example through their presentation, personal and professional conduct

· Endeavour to give every child the opportunity to reach their potential and meet high expectations

· Contribute to the corporate life of the academy through effective participation in meetings and management systems necessary to co-ordinate the management of the academy
· Take responsibility for their own professional development and duties in relation to academy policies and practices

· Liaise effectively with parents and governors

· Take on any additional responsibilities, which might from time to time be determined.

Curriculum Responsibility
A
Strategic Direction and Development of a Subject – with the Support of and Under the Direction of the Head Teacher and Senior Management Team

· Develop and implement policies and practices that reflect the academy’s commitment to high achievement through effective teaching and learning

· Have an enthusiasm for the subject which motivates and supports other staff and encourages a shared understanding of the contribution the subject can make to all aspects of pupils’ lives

· Develop plans for the subject which identify clear targets, time-scales and success criteria for its development and / or maintenance in line with the Academy Improvement Plan

B
Teaching and Learning

· To use your own class as an example of high quality teaching and learning in the subject

· Ensure continuity and progression in the subject by supporting colleagues in choosing the appropriate sequence of teaching methods and setting clear learning objectives through an agreed Scheme of Work, developed in line with the Academy Improvement Plan

· Ensure that teachers are aware of the implications of equality of opportunity that the subject raises.

C
Effective Deployment of Resources

· To support the Head Teacher by maintaining efficient and effective management and organisation of learning resources, by developing or identifying new resources including ICT applications to the subject

· To be aware of and respond appropriately to any Health and Safety issues raised by materials, practice or accommodation related to the subject

· To help colleagues to create a stimulating learning environment for the teaching and learning of the subject.
· To manage and lead the work of teaching assistants who may be deployed in the classroom. 
